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We present our fifteenth Sustainable Development Report, reaffirming our
commitment to transparency. This report has been prepared according to
the Global Reporting Initiative (GRI) Standards "Core" option, as well as the
"Mining and Metals"” sector supplement.

In accordance with Grupo México's definition of materiality, for each
material topic we have included the general management approach
for Grupo México, as well as the particulars for each division, followed
by the applicable GRI indicators, for each of our three divisions: Mining,
Transportation and Infrastructure. The structuring of the material topics
Is also based on |[ERS S1 (International Financial Reporting Standards)
Exposure Draft "General Requirements for Disclosure of Sustainability-
related Financial Information”, where applicable. Additionally, this report
Is also aligned with the Sustainability Accounting Standards Board (SASB)
and the recommendations of the Task Force on Climate-Related Financial
Disclosures (TCFD).

This report applies the principles for preparing reports in terms of
defining the content and quality in reference to: Stakeholder Inclusion,
Sustainability Context, Materiality, Completeness, Accuracy, Balance,
Clarity, Comparability, Reliability and Timeliness, as defined by the GRI.

Thereportincludes the social, environmental and economic performance
for the period January to December 2022 for our three divisions in the
three countries where we operate: Mexico, Peru and the United States.
We have added brief notes on some of the relevant events that have
occurred in 2023.

Throughout the report, mechanisms for measurement and calculation
formulas are indicated, and, where applicable, restated data from the
previous Sustainable Development Report.

This report has undergone independent review, according to the scope
defined in the independent assurance report, prepared according to the

"International Standard on Assurance Engagements, other than Audits or Reviews of Historical Financial
Information” ISAE 3000 issued by the International Auditing and Assurance Standards Board (IAASB).
Grupo Meéxico is included in the following sustainability indexes:

S&P/BMYV Total Mexico ESG Index

Member of

Dow Jones
Sustainability Indices

Powered by the S&P Global CSA

For more information about this report, please contact
desarrollo.sustentable@mm.gmexico.com



https://www.ifrs.org/content/dam/ifrs/project/general-sustainability-related-disclosures/exposure-draft-ifrs-s1-general-requirements-for-disclosure-of-sustainability-related-financial-information.pdf
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About this Report Letter from the Chairman of the Board About Grupo México Our Presence Corporate Structure

We have been publishing our Sustainable Development Report for the last
15 years to provide transparency and report on the ongoing improvement
of our operations. Each year we have enriched it with a special focus on
climate change strategy, which includes our emissions reduction goals.
This year, we share our progress and targets in promoting diversity and
iInclusion both across the company and with our neighbor communities.

We have progressively improved our performance when it comes
to specialized independent evaluations. Our score on the Corporate
Sustainability Assessment was 35 points above the average for the Mining
and Metals industry. These results have meant the inclusion of Grupo
México in the Sustainability Yearbook 2023 for the second year in a row,
which means we are among the 15% top rated companies in sustainability.
Additionally, we received The Copper Mark certification in 2022 for our La
Caridad open pit mine and our Sonora Metallurgical Complex (smelter and
refinery), which verifies our responsible copper production. Our goal is to
receive this certification for all our Mining Division operations.

In line with our Sustainable Development Corporate Goals, we have invested
more than US$300 million over the last four years in social and community
projects in support of the United Nations Sustainable Development Goals.

At Grupo México, we are firmly committed to mitigating climate change
and to providing the products and services the global energy transition
Is demanding: copper, renewable energy and clean transportation. We
updated our strategy in 2022 to contribute to curbing climate change
by setting new targets in reducing our greenhouse gas emissions. We
developed a GHG emissions reduction roadmap, basing the first phase
primarily on investing in renewable energy. This commitment is reflected in
our US$250 million investment in the construction of the 168 MW Fenicias
wind farm in Nuevo Leon, Mexico.

Buenavista del Cobre, Sonora, Mexico

Also in 2022, we strengthened our culture of risk prevention. We implemented a Critical Risks Log for
environmental and workplace health and safety aspects in the Mining Division, informed by practices
recommended by the International Council on Mining and Metals (ICMM). As a result of this and other
Initiatives, our Mining Division reduced its accident rate by 34%. Our Infrastructure and Transportation
divisions also reduced their accident rates by 24% and 12%, respectively, translating into a total 13%
decrease for all of Grupo México.

We embody and promote respect for human rights at Grupo México. We have strengthened our
programs to positively impact the quality of life of our neighbor communities in aspects like education,
health and employment. An example of this is our Mobile Documentary Filmmaking Workshop, which
has provided capacity building programs to more than 600 students in six different communities. Some
of the work produced from this workshop have already received important recognitions.
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Mining Division, Sonora, Mexico

We appreciate the culture and plurality of each country and community that
embraces us. Valuing diversity and non-discrimination, and encouraging openness
to different ways of thinking are essential to ensuring our workplaces support the
optimal development of our employees and stakeholders. We continue to advance
our agenda of diversity and inclusion across the whole of our company. Of note is
that the number of women in our Mining Division increased by 15% in 2022 and by
11% across Grupo Meéxico.

Sustainability is at the center of everything we do at Grupo México. We collaborate
with the authorities and stakeholders to drive economic growth, care for the
environment, and generate social wellbeing in the countries and regions where
we operate. We know the success of our business model will only continue to be
possible If we are in balance and harmony with our environment.

Sincerely,
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With operations in Mexico, the United States, Peru and Spain, we have
extensive experience in the mining sector, where we are a world leader
in copper production. In the Transportation Division, we deliver railroad
freight transportation services throughout Mexico and in the states of
Texas and Florida in the United States. In our Infrastructure Division,
we provide specialized engineering, construction, power generation,
exploration, onshore and offshore drilling, and oil platform leasing
and operation services. We also operate fuel terminals and highway
concessions in Mexico.

We strive to maintain a financial balance that makes us a sustainable
and reliable company for our partners, generating shared value for our
stakeholders.

Grupo México (GMEXICQO) has been listed on the Mexican Stock Exchange
since 1966, and our Transportation Division (GMXT) since 2017. Our Mining
Division subsidiary, Southern Copper Corporation (SCCO) is listed on the
New York Stock Exchange and the Lima Stock Exchange.

All the information on the corporate structure and the subsidiaries that
make up our company is available in the Annual Report, on our website
gmexico.com

Grupo México is the fourth largest
company in Mexico in terms of
market capitalization.

Buenavista del Cobre, Sonora, Mexico


https://www.gmexico.com/GMDocs/ReportesFinancieros/ING/2022/RF_EN_2022_IFN.pdf#search=IFN%202022
https://www.gmexico.com/en/Pages/default.aspx

INDEX

Introduction

() (@) wn
(o) c =3
: ; :
> )
S S o
) © <
S = o
Q 5 3
] o ®
>

Social

Environment

Annexes

o0)

1.4 Our presence

About this Report Letter from the Chairman of the Board About Grupo México Our Presence Corporate Structure

1.4
Our T

04
03

Presence L1 osee

12
Baja \ 10
California ) n

N 15

"4 ‘ . 12

The assets of the three divisions are
distributed in Mexico, Peru, the United
States, Argentina, Chile, Ecuador and

PACIFIC OCEAN

. O Chaucha
Spaln , as follows: COPPER PROJECT
G Tantahuatay
GOLD MINE
O Lima Offices
M . . PACIFIC OCEAN CORPORATE OFFICES
I n I n g Q Los Chancas
COPPER PROJECT
® TiaMaria
@ Ray @ Metallurgical Complex @ Santa Barbara COPPER PROJECT
MINE PLANT UNDERGROUND POLYMETALLIC MINE
G Cuajone
@ Hayden @ La Caridad @ Chalchihuites COPPER MINE
PLANT MINE UNDERGROUND POLYMETALLIC MINE PROJECT
e Toquepala
@ Mission @ Pilares @ San Martin COPPER MINE
MINE COPPER PROJECT UNDERGROUND POLYMETALLIC MINE
Ecu QO
@ Silver Bell @ Santa Eulalia @ Charcas PLANT
MINE & PLANT UNDERGROUND POLYMETALLIC MINE UNDERGROUND POLYMETALLIC MINE
° Catanave
@ Amarillo @ Buenavista Zinc @ Electrolytic Zinc Refinery COPPER PROJECT
PLANT ZINC PROJECT PLANT
© Michiquillay
@ El Pilar @ Hermosillo Offices @ Angangueo COPPER & GOLD PROJECT
COPPER PROJECT CORPORATE OFFICES UNDERGROUND POLYMETALLIC MINE PROJECT
Q Los Frailes
@ El Arco @ Guaymas Terminal @ Mexico City Offices POLYMETALLIC PROJECT
COPPER PROJECT PLANT CORPORATE OFFICES
@ Lime Plant Q Chihuahua Offices @ Taxco
PLANT CORPORATE OFFICES UNDERGROUND POLYMETALLIC MINE
@ Buenavista del Cobre @ Central Workshop
MINE PLANT
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La Caridad Combined Cycle Power Plant “Tamaulipas” Platform
NACOZARI, SONORA
Cadereyta Fuel Terminal “Veracruz" Platform
NUEVO LEON
Fenicias Wind Farm “Tabasco” Platform
NUEVO LEON
."‘ 41{
.= - El Retiro Wind Farm "Zacatecas" Platform

JUCHITAN, OAXACA

Salamanca-Leon Highway Offshore Drilling Base
CIUDAD DEL CARMEN, CAMPECHE

Silao Bypass “Campeche” Platform
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Onshore Drilling Base “Chihuahua” Platform

POZARICA, VERACRUZ
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GULF OF MEXICO
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1.4 Our presence

1.4

Our
Presence

GMXT Network

® Ferromex

-« Rights of way

® Texas Pacifico

@® Florida East Coast

® Connections

About this Report Letter from the Chairman of the Board About Grupo México Our Presence

BNSF / FWWR
o Coleman

‘
'ok Fort Pierce @

\

o\ West Palm Beach @

O Fort Lauderdale @

6, Miami ()
7

Coatzacoalcos-Mobile
Paredon S

Rail Ferry
nY R, Arizpe &
‘ . GOLFO DE MEXICO

Veracruz-Miami
. Rail Ferry Project
" ctoria
N

OCEANO PACIFICO

Corporate Structure
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The percentage of Company ownership
In each subsidiary is noted.

SCCO

Mining
AMERICAS MINING CORPORATION
(AMC)

LISTED Southern Copper ASARCO

NYSE Corporation

Minera México

Southern Peru
Copper
Corporation

AMC Mining
lberia

Minera
Los Frailes

ﬁ

;ﬁ GrupoMeéxico

Transportation

GMEXICO TRANSPORTES
(GMXT)

= GrupoMeéxico".

Private

.
1.“ INBURSA Investors

Ferrosur Ferromex Intermodal México

Texas Pacifico

) Florida East Coast

Energética México

Grupo México has been
G MEXICOB trading since 1966.

Infrastructure

MEXICO PROYECTOS Y DESARROLLOS
(MPD)

Controladora México
de Infraestructura Compaiiia
Petrolera México Constructora
Controladora GM GM Servicios
de Infraestructura Controladora de Ingenieria

de Combustibles y Autopista
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Our Approach
Governance Number of employees 2022 Number of employees 2022 Number of employees 2022
Operations: Operations: Operations:
05 « 15 underground and open pit mines « 6,925 mile (11,146 km) rail network « 2 modular rigs
- 52 smelters, refineries and other plants « Fleet of 880 locomotives and 26,319 railcars of « 5jack-uprigs
_ - 1 exploration project different types - La Caridad combined cycle power plants (500 MW)
SREE « Mexico, Peru, USA, Argentina, Chile, Ecuador and Spain - 8 portterminals - ElRetiro wind farm (74 M\W)
« 5 crossings on the Mexico- USA border - High-specification highways (construction, operation and
maintenance)
06 - 1 fuel shipping terminal
Net Sales
Environment Net Sales
Net Sales

07

The Divisions of Grupo Mexico conduct transactions with affiliated entities; intercompany billing for the presentation of Grupo Mexico's consolidated financial statements is eliminated, because of this, there is a difference between the consolidated figures and those

Annexes reported by each Division separately.

O 2 ©
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Q Economical Contributions Supply Chain Management Investments in Sustainable Development Contributions to the Sustainable Development Goals (SDG's)
Introduction

Shared

value

Looking to the future With this combination of products and services, we are driving growth in the countries and regions

where we operate, while also supporting the economic development of our different stakeholders:
At Grupo México, we generate value in the places where we operate and we're committed to contributing to  investors, employees, suppliers, contractors, governments, and neighbor communities.

the Sustainable Development Goals, serving as an agent of change to build a more sustainable society.

We generate shared value by:

Meeting our tax obligations provides governments with resources to allocate for community wellbeing. Also, VEvéerf(:t;%?nﬁ';gvmg

our operations create direct and indirect jobs, and our investments and business activities drive economic tServicesthroughthe
: : axes we pay. o
growth in the regions where we operate. Constantly generating Contributing to the global

quality jobs, skills, talent goals of reducing emissions
and demand for local and efficient use of resources

(@) wn
-
S o
> )
o] o
O
3 5
g c
= D

We favor local economic development by purchasing locally and we promote sustainable practices in our suppliers. to reduce our carbon footprint.
value chain. We invest in the environment, safety and community development, and align with the Sustainable :
Development Goals to achieve our sustainability targets. ) (

Q)
o
<
o
=
=
Q
3
2}
o

Sector and universal principles and initiatives in sustainability are shifting paradigms around the world. Our
organizational structure positions us to provide the products and services that society is demanding, adding
to our contribution to a more and more sustainable society.

The energy transition will be heavily reliant on copper, the principal product of our Mining Division. Playing an

Social essential role in electrification and the production of clean energies, both business and society expect copper
to come from sources of responsible production. This has been the impetus for our commitment to certify all
our copper production under independent standards.
‘ Because of its advantages in terms of efficiency, environmental impact, safety and profitability, the railroad Using technology Strengthening the
: : : : : local economy and the
Is becoming a more popular option for companies and governments around the world, particularly where g’rgfe‘fs'ggt?;{;e social/human capital
Environment nearshoring willincrease demand for freighttransportation. Toaddress thisdemand, our Transportation Division safer and more | of the communities
_ _ _ _ - _ _ _ efficient. Developing necessary where we operate.
offers general rail and intermodal freight services, and also auxiliary services like terminal management and infrastructure to improve the
: . : : . . quality of life of our communities,
intra-terminal hauling, in North America. % pﬂ including hospitals, roads and
schools.

The experience of our Infrastructure Division in engineering, large-scale construction projects and industrial ,
Using technology to develop more processes

plants, clean energy and offshore and onshore drilling in Mexico, position our organization as a leader in these that are safer and more efficient. Fostering better
. . economic, social and cultural opportunities in the
industries. remote rural environments where most of our
operations are situated.

Annexes
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Economical Contributions Supply Chain Management Investments in Sustainable Development Contributions to the Sustainable Development Goals (SDG's)

2.1

Economical
contributions

2.1.1
Highlights

At Grupo México, our responsible and sustainable fiscal strategy supports us to generate
shared value and create economic and social benefits in the countries where we operate.

R\
*
0
-
0
D <
= 0

.
%
.

&) &
s$11.9258x | 1s$693 v

Total economic value generated Paid out in salaries and benefits, above
the industry average, to our more than
29,000 employees in Mexico, Peru and
the United States.

1

oL N
We are among the companies
that pay the most taxes in Peru US M
and Mexico.

Invested in community and social
programs and donations, generating
sustained growth and development in
the communities where we operate.

2.1.2

Management and Compliance

Compliance and sustainability are two key aspects of our business at Grupo México and our social responsibility in the countries
and jurisdictions where we operate. In this regard, we ensure:

- Promptpaymentofallourtaxesandrelated payments, ensuring we are in full compliance with all federal, state and municipal
tax laws and regulations.

- Full compliance with all relevant international tax laws and regulations.

-« All our business is conducted at market value in compliance with transfer pricing regulations.

- Grupo México is contributing to the public spending in the countries and the places where we operate, for the benefit of all.

We strictly abide by our Code of Ethics, which governs our actions in terms of legal, professional and ethical obligations,
guided by our values: honesty, respect and responsibility. The Grupo México Code of Ethics requires transparency in our
information, ensuring this is complete and available as an accurate reflection of the status of our business and our strategy.

Adhering to these directives, we ensure that our financial statements, regulatory reports and other public documents are
accurate, complete and timely, and that they meet all legal requirements. Additionally, our Code of Ethics requires that our
transactions with related parties be conducted always according to market conditions and with transparency.

Our principles guide us in fostering ethical and sustainable value chains, based on fair competition and a strict anti-corruption
policy (for more information, consult our Anti-Corruption Policy). Both our Code of Ethics and our company policies prohibit
any type of corruption, including bribes, illicit payments and trading influences, and sanction both those who would offer and
those who would accept such conducts, and also any person participating in any act of bribery.

Our Anti-Money Laundering and Counter-Terrorism Financing Policy defines the controls and the standards of conduct
necessary to do business with integrity and to manage the risks and controls associated with money laundering. These
guidelines commit us to analyzing the fiscal implications of our transactions, and also to clear accounting records for all
payments made to government entities, helping to detect and prevent any type of fiscal or financial risk, guaranteeing full
compliance with the authorities in all the countries where we operate.


https://www.gmexico.com/GMDocs/CulturaCorporativa/CC_EN_01.pdf#search=Ethics%20Code
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Southern Copper Corporation played an essential role in the process that led to Peru becoming an EITI Compliant Country in
2012, actively participating on the Board and in the multidisciplinary group from 2005 to 2022.

As part of our commitment to open communication with the tax authorities, we support the Extractive Industries Transparency
Initiative (EITI), a voluntary global initiative that promotes transparency and disclosure of payments to governments and extractive
industry revenues. Therefore, our reports follow these guidelines to inform the governments in Peru and Mexico, who in turn report
to the EITI.

We voluntarily align with the spirit and requirements of the EITI Standard to disclose the payments we make to governments each
fiscal year. Greater transparency improves understanding around the management of natural resources, strengthens public and
corporate governance, reduces corruption, and facilitates providing the necessary information to contribute to greater transparency
and accountability in the extractive industry.

In 2012, Peru was the first Latin American country to become an EITI Compliant Country. Eight National Transparency reports and 15
Regional Transparency Assessments support the disclosure of payments that companies report having made to the government and
also the transfers national governments have made to their subnational governments and public universities, and how the recipients
used the funds received.

Southern Peru was part of the EITI Peru Multi-Stakeholder Group from 2005 to 2022, and from 2016 to 2022, a Southern Copper
Corporation representative was a member of the EITI International Board, being the only Latin American mining company to become
an EITI supporting company.

From our executive leadership and throughout SCC, our commitment to this initiative has been clear and solid signed we joined
the EITI. We will continue to offer fiscal transparency through our reporting and communications, while also participating in actions
together with industry chambers and associations, like the Mexican Mining Chamber, to report our fiscal performance to the EITI in
Mexico.

References:
1. https://www.eiti.org/supporter/southern-copper
2. https://eitiperu.minem.gob.pe/index.php/informes

Extractive Industries
Transparency Initiative

2.1 Economical Contributions Economical Contributions Supply Chain Management Investments in Sustainable Development Contributions to the Sustainable Development Goals (SDG's)
2.1.3
Extractive Industries Transparency Initiative (EITI) Governance

Our Tax offices are responsible for our fiscal management and are part
of the Administration and Finance departments of each Grupo Meéxico
division.

The second level of oversight is provided by the Administration and
Finance departments and the Grupo México Administration and Control
Department through their review and validation of our compliance with
these aspects.

Meanwhile, the Grupo Meéxico Corporate Audit Department and the
respective Corporate Audit departments of each division, independently
and objectively, review the efficacy of our financial controls. These
structures play an important role in identifying and mitigating our fiscal
risks, and ensure our long-term financial stability..

Grupo México Board of Directors

Audit and Company Practices Committee

Boards of

Directors of - . _
each division Grupo México Executive Leadership

Administration and

Finance Department

Administration and Finance | Audit Departments
Departments of each division | of each division

Risk Committees
of each division

Management by country in each division

Comptrollerships by country or subsidiary

—————

_____
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2.1.4

Metrics and Targets

Economic Value Generated and Distributed

Stakeholdersreceived 83% (US$11.925 billion) of our total economic value generated, primarily Q The operations of Grupo Meéxico
iIn the form of operating costs, taxes, payments to financial institutions and investors, and generated a total economic value

salaries, wages and employee benefits. Of US$14.349 b|II|on Ta 2022.

Our 2022 Economic Value Generated and Distributed was distributed as follows:

Grupo México

(@) wn
-
S o
> )
o] o
O
3 5
g c
< D

US$ million 2021 2020 2019 _ =
Economic Value Distributed 2022
Economic Value Generated (EVG) - Sales 14,349 14,777 11,252 11,021
Governance
Economic Value Distributed (EVD) 11,925 10,182 8,435 8,685
Operating costs 6,613 5,522 5072 5,063
US$11,925 M
Salaries, wages and employee benefits 693 963 870 996
Social Financial institutions and shareholders 832 1,006 1,157 1,132
Taxes?! 3,632 2,612 1,249 1,437
Community investments 144 68 39 40
‘ Grupo México Foundation and donations 12 17 48 17 ———————————
55% 6% 7% 30% 2%
Economic Value Retained (EVR) = EVG - EVD 2,424 4,594 2,820 2,336 Operating  Salaries,  Financial  Taxes Community
Environment costs wages and institutions investments,
employee and Donations Copper metallurgy, Sonora, Mexico
benefits shareholders + GM
Foundation

Annexes

180

tIncludes mining rights, concession fees and other taxes.
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The following table summarizes the distribution by division?:

USS millions

Economic Value
Generated (EVG)

Economic Value Distributed (EVD)

Division # Employees Economic Value

(@) wn
-
S o
> )
o] o
O
3 5
g c
= D

Sales L %%gtsig]g Saar:?g;éﬁif)@%%s inssﬁz’li?ril%(r:lgargd Taxes i(r:l?ug’:]r# gli]té FZE ?ﬁ:; Total VED S
Total MIN DIV 16,316 10,968 4,749 538 378 2,494 71 2 8,230 2,738
SCC 15,016 9,945 4,086 413 343 2,482 70 2 1,397 2,548
Mexico (MM) 10,050 6,301 2,538 197 43 1,530 13 1 4,323 1978
Peru (SPCC) 4,947 3,909 1,810 206 300 952 58 0.4 3,325 583
EUA (ASARCO) 1,319 1,024 660 123 35 11 0.3 0.01 830 194
Total TRA DIV 10,677 2,713 1,386 107 432 372 72.5 0.2 2,370 343
Governance Total INF DIV 2,526 668 478 49 21 767 0.4 - 1,315 (647)
GM Foundation - - - - - - - 10 10 -
Total Grupo México 2022 29,519 14,349 6,613 693 832 3,632 144 12 11,925 m
‘ 2021 29,090 14,777 5,522 963 1,006 2,612 68 11 10,182 4,981
2020 29,586 11,252 5,072 870 1,157 1,249 39 48 8,435 2,820

Social

Environment

2The final figures may vary from those reported in our 2022 Financial Statements, due to the time elapsed between the publication of this report and the independent audit and assurance conducted by the financial
areas.
Annexes 3The total Operating costs and Salary, wages and employee benefits include amounts for our projects in Spain, Ecuador and Chile, and eliminations between companies.
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Introduction

Revenue (Sales) and taxes

Our gquarterly and annual financial statements provide perspectives on both the current and future fiscal impact associated with the accounting profit of the organization.

The taxes paid during the 2022 fiscal year are summarized following by division and country:

Taxes: revenue and taxes by jurisdiction

(@) wn
-
S o
> )
o] o
O
3 5
g c
= D

GRI 207-4
Infrastructure Transportation Consolidated
Mexico Mexico Mexico USA Grupo México
Revenue from third parties sales 6,108,146 3,898,306 961,666 - - - 664,107 1,975,253 444,795 13,870,313
Jzeri\/se(jr;stei;;c;m Intra-group transactions with other fiscal 193.064 10211 51888 ) ) ) ) 364 855 345
Governance Earnings before taxes 3,082,347 1,506,211 161,671 14,383 (26,579) (1,963) 70,844 731,890 120,180 5,292,595
Tangible assets other than cash and cash equivalents 7,054,898 3,889,949 1,657,151 485 3,650 13,909 1,652,576 2,335,457 1,320,084 19,702,083
Corporate income tax paid on a cash basis 1,450,461 951,121 11,106 - - - 63,322 182,815 22,536 2,165,783
‘ Corporate income tax accrued on profit/loss 1,028,938 474,924 50,541 4,238 - - 27,7112 196,229 11,281 1,893,216

Social

Environment

Annexes
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https://www.gmexico.com/en/Pages/financial-reports.aspx
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Introduction

Revenue and taxes by country

Consolidated

Infrastructure Transportation
US$ millons Mexico Mexico USA

Grupo México
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Revenue
Revenue from unrelated parties 6,108.1 3,898.3 961.7 - - - 243.7 1,976.0 445.0 13,870.3
Revenue from related parties 193.1 10.2 61.9 - - - 420.5 365.0 - -
Taxes paid / (refunded)
Corporate tax 1,224.5 /85.4 - - - - 59.1 182.0 23.0 2,307.6
Other taxes 305.8 165.8 11.1 - - - 1.8 7.0 13.0 555.2
Total supported taxes 1,530.3 951.1 11.1 - - - 60.9 189.0 36.0 2,862.9
Additional information

Governance Number of employees 10,901 4,546 1,351 35 : : 2,526 9,814 856 30,086
Tangible assets ($ millions) 7,054.9 3,889.9 1,657.2 0.5 3.7 13.9 1,652.6 2,335.5 1,320.1 19,7021

Social

Tax expense and tax rates

Infrastructure Transportation Consolidated
US$ millons Mexico Mexico USA Grupo México
Envi Earnings / (loss) before taxes (USS millions) 3082.3 1506.2 161.7 14.4 -26.6 -2.0 70.84 731.89 120.18 5,292.60
nvironment
Income tax on earnings (USS millions) 1,028.94 47492 50.54 4.24 0.00 0.00 27.77 196.23 11.28 1,893.22
Tax rate on the financial statements 33% 32% 31% 29% 0% 0% 39% 27% 9% 36%
‘ Statutory tax rate 30.0% 29.5% 21.0% 25.0% 25.0% 25.0% 30.0% 30.0% 21.0% 30.0%

Annexes
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2.1 Economical Contributions

Payments to governments

We are committed to not supporting jurisdictions with weak tax laws and to not supporting tax
structures lacking in commercial substance used for tax evasion. We therefore disclose our payments
togovernmentsand, where applicable, note indetail ourrole in delivering social and economic benefits

in the areas where we operate.

Our neighbor communities benefit from the fiscal policies like the Mining Funds in Mexico and Peru.
These funds, each with their own characteristics, support investment in sustainable projects through
the payment of taxes to provide infrastructure in areas like education, health and water security (for
more information, consult the Investment in Infrastructure and supported services, and significant

economic impacts, in the section on Local Communities).

We paid more than US$390 million in special taxes in Mexico and Peru in 2022, distributed as follows:

179.4 71.3

USS$ million
paid to the Mining Fund in
Peru through income taxes

USS$ million
million paid in mining
royalties in Peru

We have 14 company procedures and 24 policy documents in place to ensure transparency in our
contributions of these resources and, in general, all our social investments, actions that support the
recent ISO 9001:2015 certification of our community processes at Southern Perl operations.

Economical Contributions

144.3

US$ million

million paid in special mining
rights in Mexico

Supply Chain Management

Investments in Sustainable Development

Mining Fund and special mining rights - Mexico

The Mining Fund was created with the 2014 reforms of
the Mexican Federal Duties Law, establishing payments
of Special, Additional and Extraordinary Rights by mining
companies. The Fund for the Regional Sustainable
Development of Mining States and Municipalities was
designated as the vehicle for using and distributing 77.5-
80% of the resources collected, while the remainder was
allocated to the Federal Treasury.

The Ministry of Agricultural, Territorial and Urban
Development administered the Mining Fund from
2014 to 2017, allocating these resources to the mining
states and municipalities according to the value of
their extractive activity, and to Regional Committees,
composed of federal, state, municipal, community and
mining company representation, to support physical
infrastructureinvestmentprojectssubmittedforapproval.

Contributions to the Sustainable Development Goals (SDG's)

The Trust for the Fund for the Development of Mining
Production Areas was dissolvedin 2020 by presidential
order, and the unassigned resources from the period
2014-2017 plus the total from 2018-2020 were
returned to the Federal Treasury:.

Today, the government distributes the resources
collected from Special, Additional and Extraordinary
Mining Rights to different entities, including the
Ministry of Education and the Ministry of Health to
invest in projects to improve schools, the services
and infrastructure of the healthcare sector, and public
infrastructure with a positive social, environmental and
urban development impact.

The Special and Extraordinary Mining Rights that Grupo México has paid in Mexico are summarized following:

Special and Extraordinary Mining Rights paid (Mexico)

2014 2015 2016 2017 2018

USS$ millions (year paid)

2019 2020 2021 2022
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2.1 Economical Contributions Economical Contributions Supply Chain Management

Mining Fund and Royalties - Peru

The Mining Fund (or Canon Minero) supports community projects and accounts for a large portion of our tax
expense. Local governments (provincial and district municipalities) and regional governments receive the
total tax revenue collected by the State proportionate to the economic exploitation of the mineral resources
(metal and non-metal).

The Ministry of the Economy and Finance set the criteria for distributing the Mining Fund resources to the
regional and local governments, considering aspects such as population and requirements of basic needs.
The distribution is detailed following:

40% 25% 25% 10%

local department or local district and regional governments, local municipal or district
regional department provincial municipal which are required to municipal governments
governments governments transfer 20% to the

public universities in

their jurisdiction

The mining royalty is a financial amount that we pay to the State for the exploitation of metal and non-metal
mineral resources.

The funds collected from the mining royalty are distributed based on indexes the Ministry of the Economy
and Finance approve monthly considering defined directives (percentages, criteria, indicators), official
information provided by the National Institute of Statistics and Information and the National Customs and
Tax Administration Office (in Spanish, SUNAT), and also the amounts collected by the State, as follows:

Investments in Sustainable Development Contributions to the Sustainable Development Goals (SDG's)

40% 20% 20% 5% 15%

local municipal or regional provincial local district public universities regional
district municipal governments governments under department governments
governments jurisdiction

The historicamounts Grupo México has contributed to the Mining Fund and royalties in Peru are summarized
following:

Amounts paid to the Mining Fund and royalties (Peru)

200
150
100

50

0 22.8

2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

Mining Fund Mining royalty US$ millions (year paid)
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Introduction

2.2 2.2.1
Supply Chain Highlights
Management In 2022:

Gl &

At Grupo México, we We worked with

recognize that sustainability 8 2 2 9 US 4 , 544 BN
9

is not only practiced within
an organization, it must

also extend throughout

the value chain to ensure a
responsible supply that is
mindful of the environment
as well as people, and which

On purchases of goods
suppliers across the 3 divisions and services
of Grupo México

(@) wn
-
S D
> )
o] o
O
3 5
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= D

G is also resilient to climate =® Qﬁ'pﬂ

overnance change and social conflicts. o=
‘ of our spending on suppliers this year Invested in local supply, with a
Social was with local* and national® suppliers total 1,647 suppliers

across the 3 divisions

1,232

Suppliers identified as Critical?,

Environment

Mining Division collaborator, Mexico

representing 16% of our total 1 The term 'local supplier’ refers to suppliers that provide goods or services in the same state as where our
suppliers this year operations are Ioc_ated. . | | |
Annexes Pl J 2 Refers to a supplier that is in the same country where they provide the goods or services. Local providers

are not included in the count of national suppliers.
3 For more information consult Critical Suppliers.
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2.2.2

Governance

The Procurement departments in each division develop and implement management frameworks for our supply processes. Meanwhile,
the Sustainable Development departments in each division advise on ongoing improvement and best practices for environment, social and
governance aspects through the value chain, and also on assessment and certification processes.

Governance structure

Mining Division Infrastructure Division Transportation Division

CFO CEO CEO

(@) wn
-5
S o
> )
© o
O
3 5
g c
= D

Q)
o
<
®
=
=
Q
3
0
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Administration & Finance Administration

" Purchasing
Logistics Warehouses TR . |
Foreign Strategic
_ Trade Sourcing _ : :
Regional teams and at Purchasin Inventories Rolling Stock Purchases & Warehouses, Foreign Purchasing,
Soci the operations level g , ; Operational Services Trade & Inventories Infrastructure & IT
ocial Planning Foreign
& Control Trade
Team for each line Team for each line
of business of business
Contracts Materials Planning for Materials, Foreign Trade Purchasing

& Warehouse Control

Environment Teams at the operations level

In general, the Procurement departments have a corporate structure that includes Strategic Sourcing and Foreign Trade, together with
Purchasing, Logistics, Inventory and Warehouse teams, which may have local teams for each site or region depending on the Division or line
of business.

Annexes
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Collaborator in Buenavista del Cobre, Sonora, Mexico
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2.2 Supply Chain Management

2.2.3
Strategy and Management

To minimize the risks associated with our supply chain and
to foster a company that is more and more mindful of the
environment, health and safety, human rights, and respect
for the communities where we operate, we have extended
our Sustainability Policies to our suppliers. These policies are
applicable to both Grupo México employees and to our suppliers
and contractors, requiring all to act in accordance with our Code
of Ethics.

Over the last year, we have focused on strengthening the
resilience of our supply chain. In 2022, we published a Code of
Conduct for Suppliers, Contractors and Relevant Business or
Commercial Partners for the Mining Division, and more recently,
a corporate Code of Conduct for Business Partners. These policy
documents formalize the minimum requirements expected from
our value chain in terms of:

Risk
management

Community
relations

Ethics, integrity
and transparency

Environment

Human Product
rights sustainability
Labor

aspects

Suppliers and contractors who provide goods and/or services to the
company, and affiliates, subsidiaries and sites, are required to comply with
these codes, in all jurisdictions where we have operations.

The contracting processes outlined in the codes require all our suppliers

to meet the following requirements:

01 02

Accept the Grupo México Accept the Grupo México
Code of Ethics General Human Rights
Policy

Copper cathodes, Sonora, Mexico

03

Register their employees
with the corresponding
government services
agency (social security or
equivalent) in the countries
where we operate

&

04

Provide proof of good
standing with the
corresponding tax
authorities

05

Sign the Data protection
notice, Letter of consent
and Related parties
disclosure statement


https://www.gmexico.com/en/Pages/Politicsds.aspx
https://www.gmexico.com/GMDocs/CulturaCorporativa/CC_EN_01.pdf#search=Ethics%20Code
https://www.gmexico.com/GMDocs/CulturaCorporativa/CC_EN_01.pdf#search=Ethics%20Code
https://www.gmexico.com/GMDocs/CulturaCorporativa/CC_EN_03.pdf#search=code%20of%20conduct
https://www.gmexico.com/GMDocs/CulturaCorporativa/CC_EN_03.pdf#search=code%20of%20conduct
https://www.gmexico.com/GMDocs/CulturaCorporativa/CC_EN_03.pdf#search=code%20of%20conduct
https://www.gmexico.com/GMDocs/CulturaCorporativa/CC_EN_04.pdf
https://www.gmexico.com/GMDocs/CulturaCorporativa/CC_EN_01.pdf#search=Ethics%20Code
https://www.gmexico.com/GMDocs/InformeSustentable/PoliticasDS/Eng/PDS_HumanRights_EN_05.pdf
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2.2 Supply Chain Management

ESG Management

Regarding climate change, we believe that to contribute to
emissions reduction in the sectors where we operate, we need
to encourage our value chain to also join the effort. In this regard,
we have opened dialogues with our customers to collaborate
on the disclosure of information in reference to our operational
emissions.

Additionally, our Code of Conduct for Suppliers, Contractors
and Relevant Business or Commercial Partners invites our
commercial partners to estimate their carbon footprint and to
report their emissions, and also to take reduction actions.

© For the fourth year in a row, we
are recording and reporting the
Scope 3 emissions of our value
chain.

These efforts help us to identify the suppliers with the highest
contributions to our Scope 3 emissions. For more information,
consultthe Scope 3 Emissions section inthe chapter on Climate

Change.

In 2023, we will begin to develop an emissions reduction strategy
that will include joint actions with our suppliers and customers
to improve the ESG performance of our value chain.

Procurement Strategy by Division

Each division's strategy has its own approach and indicators, as described
following:

Mining Division

The principal goals of our procurementdepartments are to optimize quality,
reduce supply costs, follow up on agreed discounts, and the preparation
and fulfillment of supply agreements.

As part of our ongoing improvement, the Mining Division has undertaken
a project to standardize technical specifications, take advantage of new
technologies, optimize logistics processes, and improve efficiency in

prices and performance.

The key indicators for the management of this area include:
Negotiated annual discounts

Managed spending

Supply fulfillment

Number of local suppliers

Total spending with national suppliers

Total spending with local suppliers

Our Code of Conduct for Suppliers, Contractors and Relevant Business
or Commercial Partners took effect in 2022 and was provided to each of

our suppliers.

ESG Initiatives

The Copper Mark

In 2022, The Copper Mark responsible production certification
process for two of our mines in Sonora (METCO and OMINA - La
Caridad) strengthened our ESG management system, particularly
In the area of commercial relations.

In this regard, we designed and shared a sustainability self-
assessment with our relevant* business partners, covering topics
that included human rights, working conditions, the environment
and anti-corruption, to determine where they are in their respective
sustainability strategies and actions.

In 2023, we will continue to strengthen our due diligences
processes for mined ore with a new procedure and training.

4 Following the Pareto model, we identified the relevant business partners that represent
the largest share of our spending (80%), ensuring our strategic and necessary
contractors and suppliers for the operation, and also service providers, are included in
the analysis. According to this model, METCO and La Caridad have a total 84 relevant
business partners.


https://www.gmexico.com/GMDocs/CulturaCorporativa/CC_EN_03.pdf#search=code%20of%20conduct
https://www.gmexico.com/GMDocs/CulturaCorporativa/CC_EN_03.pdf#search=code%20of%20conduct
https://www.gmexico.com/GMDocs/CulturaCorporativa/CC_EN_03.pdf#search=code%20of%20conduct
https://www.gmexico.com/GMDocs/CulturaCorporativa/CC_EN_03.pdf#search=code%20of%20conduct
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Introduction

Infrastructure Division Transportation Division

The supply chain strategy of the Infrastructure Division focuses  For the Transportation Division, maintaining an efficient supply chain in
on automating and making processes more efficient to reduce  terms of quality, cost and delivery time is essential to continue providing a
Shared Value the purchase cycle, reduce expenses, and to receive goods and  safe and quality freight transportation service.

services in a timely manner.

The procurement department plays an essential role in the operation,
03 The five main priorities of the general management strategy are:  seeking ongoing improvement and strengthening of our filters and
processes. Some of the principal indicators and strategies for this area are:

Our Approach Discounts and Foreign Trade

Supplier assessments

Paperless initiatives
Total spending with national suppliers

04

Savings in logistics
Total spending with foreign suppliers

Governance _
Automation of systems (\Webdox, Xternall,
Fiori, Wherex) |dentify critical suppliers
05 Delivery times and reducing factoring costs Negotiation strategies with suppliers
Social

The following environmental, social and governance (ESG) The negotiation strategies of the Transportation Division's procurement
goals are identified for these priorities: department resulted in savings of US$6.9 million in 20225.

- Testingsustainable products for the differentlines of business

- CO, reductions from the sale of scrap

Environment o .
- Paperless initiatives to reduce deforestation

07

Infrastructure Division collaborator, Mexico

Annexes

O » ©

>Only considers data from Mexico and Texas for the corresponding calculation.
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2.2 Supply Chain Management

Assessment mechanisms

Throughthe commitmentof our suppliers, we have developed a Zero Tolerance culture, which avoids establishing
commercial relationships with suppliers that do not adhere to our criteria of:

Compliance with fundamental

labor rights (decent Ethics and integrity in all business

conditions, freedom of ; [N KIF relationships (legal compliance,
association, elimination of __| AL anti-corruption practices, unfair
harassment, discrimination, competition and money

child and forced labor). laundering).

Human = i Zero Quality and safgty of the
rights. — Tolerance goods and services

provided.

Safe and health @ Protection of communities and
/ Q\ pﬂ the environment where the
workplaces.

company has operations.

Reporting mechanisms are available to our suppliers to submit observations, grievances, complaints or reports
of any situation related to our operations or commercial relations.

If we become aware of any conduct prohibited by the Grupo Meéxico Code of Conduct, Code of Conduct for
Business Partners (corporate) or the Code of Conduct for Suppliers, Contractors and Relevant Business or

Commercial Partners (AMC), an investigation is initiated by a working group appointed by the Integrity Committee
In each division.

Additionally, Grupo México has processes in place to assess the commercial performance of suppliers and various
sustainability aspects.

Supplier performance assessment

Performance assessments are conducted annually for our major strategic and direct suppliers (those that
would put the operation atrisk), representing the greatest spending for operational purchases and those
which each line of business considers appropriate to comply with the certification and/or assessment
guidelines required by other institutions.

The Procurement department prepares and approves the list of suppliers to be assessed.

The assessment process considers factors that include:

=0= . . .
Financial capacity
= ! Technical assessment The following scoring scale is used to
' -
review the assessments and present the
m Commercialiermes resul’fs fo_r ea_ch supplier, based on
- certain criteria:
Q_I Fulfillment of deliveries

100 >70 = approved / reliable
70 >0 = not approved
Agreement / Contract fulfillment

An improvement plan will be prepared
| evel of service together with any supplier that receives
a score of less than 70 to take iImmediate
action to remedy the deficiencies
identified. The improvement plan would
include the deficiencies, the corrective
Compliance with certifications required actions required, the commitment date

and controls to prevent recurrence.

Tax compliance

RO @ N

1
0

Compliance with Safety, Environment and
Labor regulations

I

The Procurement teams follow up on improvement plans. Replacements or alternatives will be
considered for any supplier that fails to correct their deficiencies within the time agreed.


https://www.gmexico.com/GMDocs/CulturaCorporativa/CC_EN_01.pdf#search=Code%20of%20ethics%20and%20business%20conduct
https://www.gmexico.com/GMDocs/CulturaCorporativa/CC_EN_04.pdf
https://www.gmexico.com/GMDocs/CulturaCorporativa/CC_EN_04.pdf
https://www.gmexico.com/GMDocs/CulturaCorporativa/CC_EN_03.pdf#search=code%20of%20conduct
https://www.gmexico.com/GMDocs/CulturaCorporativa/CC_EN_03.pdf#search=code%20of%20conduct
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2.2 Supply Chain Management

Sustainability assessment for Relevant Business Partners

We acknowledge that the process for managing our relationships with commercial partners and
for fostering sustainable practices requires monitoring and ongoing improvement. In this regard,
we implemented the Dow Jones Risk & Compliance in the Mining Division as afirst step in 2023.

Dow Jones Risk This tool supports Assessing risks Follow-up to monitor
& Compliance our due diligence associated the commitments in
process for with corporate terms of the Principles
verifying the governance, money of the Global Compact
integrity of our laundering, payment and the United
supply chains and compliance, and Nations Sustainable
business partners other risks Development Goals
(SDG@G) in our value
chain

Additionally, as partofourcommitmenttoongoingimprovementinour processes, we are adopting
international practices in the Mining Division to strengthen the sustainability assessment of
suppliers and contractors aligned with:

- Council on Economic Priorities voluntary certification of workplace conditions (SA8000)

- Social Responsibility Guide (ISO 26000)

« International Organization for Standardization workplace health and safety management
system (ISO 45001) and environmental management system (ISO 14001)

- Mexican Standard on Social Responsibility (NMX-SAST-26000-IMNC-2011)

The initial iImplementation of this assessment asks our business partners to complete a self-
assessment form covering topics of ethics, regulatory compliance, reporting mechanisms to
address human rights violations, and mechanisms to ensure and promote human rights, and
health and safety, among others. The assessment motivates our partnersto adoptcommitments
to do business ethically, to ensure and foster their sustainable growth.

-

GrupoMaxicy

Collaborator in material warehouse, Mexico

Our business partners are asked to print and sign the completed form to certify the
accuracy of the information provided.

©® This assessment will be added to the
requirements for conducting business
with our partners.

The Procurement department will analyze the results of the assessment and
low results will trigger a more detailed review of the parameters that fall outside
expectations.
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2.2.4
Metrics and Ta rgets Distribution of spending on suppliers Proportion of spending on local, national
and international suppliers
Mining Transportation Infrastructure : :
O Svicion O Svicion e @ Local @ \ational @ International

®© We spent US$4,544 billion
on purchases of goods
and services in 2022,

representing a 21% year- /
over-year increase.

589, 36% 6% 61% 29% 10%
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Proportion of spending on local, national and international suppliers

@ Local @ ational @ International

Social Mining Division Transportation Division Infrastructure Division

USS 2,628 USS 1,663 USS 253

Environment

Annexes The calculation only considers information from national and
international suppliers for the Transportation Division.
2 ©

47% 45% 8% 88% 12% 60% 30% 10%
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Spending for each division by type of supplier Principal purchases

While the sectors and industries in which the company is involved cover a wide range of goods

USS million . . o o L
3 and services, the 5 categories for our principal acquisitions for each division are:

Local suppliers National suppliers International suppliers
Shared Value Region Total spending Total suppliers
Total Total Total i
spending Total # spending Total # spending Total # Transportation Infrastructure
Total MIN DIV 2,628 3,418 1,237 861 1,171 1,778 220 779
ScC 2,192 2,486 1,059 441 918 1,339 215 706 () ) Energy () ) Energy () ) Energy
S Arepread MM (Mexico) 1,226 1,412 557 343 523 594 146 475
SPCC (Peru) 965 1,074 502 93 395 745 69 231 {@} Vielhicle e @\ Freiohtandsignaling —
ASARCO (USA) 437 932 178 420 254 439 5 73 equipment parts S  equipment
‘ Total TRA DIV 1,663 3,170 - - 1,463 2,870 200 300 _ _
_ he —— . e
Mexico 1,641 2,392 - : 1,441 2,092 200 300 UUU Chemicale Y] girvw;?;eerézii Zor UUU Chemicals
CETEIETE: USA 22 778 : - 22 778 : : =
Total INF DIV 253 1,641 75 786 153 765 25 90 &
Total Grupo México 1,312 1,647 Mill bars Vehi_cle and Vehicle and
and balls = equipment parts equipment parts
vl Considerations for the 2022 spending on suppliers: Explosives and Locomotive and Construction
@ accessories railcar repairs materials

- 90% of spending on local and national suppliers across the three divisions.

In the United States, most of the goods and services required for our mine operations are available at the local or

national level. Therefore, the spending on international suppliers is minimal or null, as in the case of the Transportation

Division operations in the United States.

Environment - Atthe time of closing this report, FEC and RAVEN operations in the United States Transportation segment do not have
information available for the 2022 fiscal year, hence the difference compared to the 2021 report.

- The Transportation Division is in the process of separating out their local and national suppliers to provide this detall
In subsequent reports.

Annexes
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Critical suppliers

Transportation Division
We have set parameters for each Gurpo México division to identify critical suppliers in our supply chains, which  The Transportation Division identifies and classifies suppliers according to the following:
we classify according to the following characteristics:
« Importance for the continuity of our operations
- Key agents in the good performance of the company

Critical supplier - Degree of technical, technological and/or scientific specifications of the good or service

- Complexity to replace or find another supplier offering the same goods or services

Regular business with AMC

Spending on the supplier must be over 1 Th : : .
. re str ically important h ration
USS$3.0 million in the last 3 years €y are strategically Important to the operatio

2. The good and/or service they offer is unique or difficult to find

3. The company’'s material performance indicators depend on the supply of the good or service
USS3-5 million

In the last 3 years

Suppliers are classified as critical when:

Provides inputs or services

Our Approach

Over US$5.0 million Ol 02

In the last 3 years

Must be kept in stock to supply
possible situations with
potential to interrupt the

Essential for the continuity
of the operation

Governance

_ Specific supplier Critical supplier
operation 1. Required by the customer 1. Essential for the operation
2. High reliability in the delivery of the 2. Very difficult to replace
product or service 3. Determining factor in the company's
performance
Social
Important Standard

Environment

Annexes
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« Spending on essential/emergency
inputs is above USS$1.0 million in
the last year

* Their business with AMC in the last
year is higher than the average
business over the last three years,
meaning they are growing with us.

Although they supply essential or
emergency inputs, do not represent
regular business or growing trend with
AMC

Could be replaced at any time
Suppliers that have been used in
certain situations

03

Regular supplier

1. Standard catalog of goods and services

2. Broad range of suppliers that can provide
the good or service

3. Goods and services that are not determining
factors for the operation nor do they have
unique characteristics

04

Influential supplier

1. Difficult to replace, but possible

2. The good or service has very important
technical restrictions or details
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2.2 Supply Chain Management

Spending on critical suppliers in each Division

USS million

Division Total suppliers TOtaLE%%Tigirgg no ggaat!ficgidti&agttjep)goliﬁgsé) % Total suppliers Tgr(tfilgsgizsg:pgle%fsn % Total spending
1,412 $1,226.24 168 12% $773.10 63%
Mining Division 1,074 $965.33 145 14% $768.48 80%
$436.61 120 13% $199.28 46%
Total Division 3,418 $2,628.18 433 13% $1,740.86 66%
Infrastructure Division 1,641 $253.43 283 17% $213.13 84%
Total Division 1,641 $253.43 283 17% $213.13 84%
2,392 $1,641.15 491 21% $524.68 32%
Transportation Division 62171 25 2% $0.64 3%
Total Division 3,170 $1,662.86 516 16% $525.31 32%

Total Grupo México

$4,544.46

We identified the following results in the 4 categories for the critical supplier classification:

Essential supplier

Essential for the continuity
of the business

Total essential suppliers:

T 908 ———

Mining Infrastructure Transportation

181 211

Total spending:

’7 $ 66‘5.97

Mining Infrastructure Transportation

$56.18 $84.48

Emergency supplier

Must be kept in stock to supply possible situations
with potential to interrupt the operation

Total emergency suppliers:

161
[

® | -
Mining Infrastructure Transportation
29 62 0

Total spending:

’7 $ 68‘.41 —\

° ) -
Mining Infrastructure Transportation
$ 25.63 $42.78 $0

$2,479.30

Critical supplier

USS$3-5 million
in the last 3 years

Total critical suppliers:
e el
|
o . -

Mining Infrastructure Transportation
34 2 (o}

Total spending:

’7 $51‘3.42 —\

Mining Infrastructure Transportation

$ 46.09 $7.32 $0

$1,612.97

® Interms of total spending on

suppliers, we identified 1,232
critical suppliers across the 3
divisions, representing 55% of

our spending®.

Strategic supplier

Over USS$5.0 million
In the last 3 years

Total strategic suppliers:

127
e

Infrastructure Transportation

8 0

Total spending:

— 1,691.51—\
|

Infrastructure Transportation

$ 78.55 $0

6Due to the criteria for identifying

critical suppliers, some suppliers
may register in multiple
categories.
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Introduction

Training local suppliers

Forjando Futuro - Suppliers
In 2018, we set as a goal to implement an institutional program to develop local small and medium suppliers for
the Mining Division at our operations in Mexico and Peru.

As a result, we created the Forjando Futuro (Forging Futures) - Suppliers program, which promotes local supply
and provides training for mining jobs in the communities where we operate.

Cer r*umnm de E nirega

de Constan maa
* .

The principal achievements since 2019 include:

(@) wn
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g c
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Training Consolidation Results
Governance
Training more than Consolidation of the Supplier The program has trained more
2,800 small and Certification program to strengthen local than 2,000 people for different
medium businesses job skills and supply in our communities. This Jobs related to the
under the I\/Imm.g.alnd prgect IS in cpllabor.ahon with the Sonora mine-metallurgic operation. Certification of local companies, Sonora, Mexico
Infrastructure divisions Mine Cluster in Mexico and SAMMI” (Andean
in Mexico and Peru. Mine Cluster) in Peru, and also educational

Social institutions like the Universidad Nacional de

San Agustin in Peru.

For 2030, we have set as a target training and certifying 800 micro, small and medium businesses to increase the

SR local purchasing and hiring, in addition to training 6,400 local residents to boost local hiring and gender equality.

Annexes

360

7 Joint initiative led by the CAF, Latin American Development Bank, and the Arequipa Chamber of Commerce and Industry (in Spanish,
CCIA).
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2.3 Investments in Sustainable
Development

2.3

Investments
In Sustainable
Development

Grupo México makes
positive contributions
to society in different
ways, beyond paying
taxes and our economic
value distributed.

Our investments in
sustainable development
have a significant
impact on worker
health and safety
management, caring for
the environment, and
the development of the
communities near our
operations.

Also, our Grupo México Foundation supports causes that contribute to improving quality of

life, fostering human capital and supporting overall development.

Our principal investments associated with occupational health and safety management,

environmental performance and social development are described following.

]

Strengthening occupational health
and safety

 Industrial safety

- Training and personal protective
equipment

- Health promotion and protection

- Detection and treatments of
diseases

Q

Foster the economic, social and
human development of our neighbor
communities

- Community programs

- Company-sponsored schools

- Services in Grupo México
neighborhoods

- |nvestments in infrastructure for
communities

*
.
-----

Ongoing improvement in our
environmental performance

- Reduce water consumption with
iIncreased water treatment and
reuse

« Waste management

« Prevention and mitigation of spills

- GHG emissions reduction

- Biodiversity conservation

- Reforestation

Y,

Donations and philanthropic
programs

- Support, donations and disaster
relief

- Dr.Vagoén and Escuchar Sin
Fronteras health programs

« Environmental programs

- Development of institutions and
associations

o

.

Transportation Division, Mexico
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Introduction

The following table details our investments and spending in sustainable  Wehave madeimportantinvestmentsin workplace health and safety over the last three
development over the last three years and the chart shows the breakdown for years to strengthen our training processes, and also to provide personal protective
2022: equipment and our safety management systems to receive ISO 45001 certification for
allour mine operations. Approximately 50% of our investments are made in engineering
works aimed at providing safe workplaces, such as road maintenance, ventilation and
activities.

Grupo México
Investments and spending in sustainable development 2022

Nearly half our sustainable development investments are allocated to environmental

(@) wn
-
S o
> )
o] o
O
3 5
g c
= D

US$ milli 2021 : : : : .
s aspects, particularly to reinforce the impoundment of mine waste at our operations.

Type of expenses and investments 244 460 463 Our Mining Division made significant investments in mine waste facility maintenance

Occupational health and safety 120 87 81 in Mexico in 2022, including backup tanks for tailings dams and rainwater deviation

_ works to reduce the risks associated with extraordinary weather events.

Environment 268 294 295

Community development 144 68 39 In community development, we have increased our investments and spending over

GM Foundation and donations 19 1 48 the last three years thanks to the gradual restart of our activities and returning to in-

Q)
o
<
o
=
=
Q
3
2}
o

person interactions with the communities. With this, we have been able to continue
our existing projects and develop new projects, leading Grupo México to nearly double
our investments allocated to community development, compared with 2021.

Of note is that the investments of our Grupo México Foundation and donations were
higher in 2020 because of the global pandemic, as Grupo Mexico became a strategy
ally in facing the health emergency.

Social

Environment

49% 22% 27% 2%
Environment Occupational Community GM Foundation +
health and development Donations
safety

Annexes

390
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2.3 Investments in Sustainable
Development

The following table summarizes our sustainable development investments and spending in 2022, by division:

USS million

Investments and spending in sustainable development 2022

. Workplace health : Community FGM FGM +

Total DMIN DIV 109 233.9 70.7 1.8 415.4
SCC 103.9 213.8 70.4 1.8 389.9
Mexico (MM) 85.2 176 12.8 1.4 275.4
Peru (SPCC) 18.7 37.8 57.6 0.4 114.5
ASARCO (USA) 5.1 20.1 0.3 - 25.5
Total TRA DIV 6.1 19.6 72.5 0.2 98.4
Total INF DIV 5 14.7 0.4 - 20.1
GM Foundation (FGM) - - - 9.5 9.5

Total Grupo México

Of note is that the investments of the Transportation Division in sustainability principally focus on community
and social development. In 2022, this meant investing in urban mobility and infrastructure projects, including
the construction of bypasses and upgrading stations and level crossings. These projects will reduce the risk
of traffic accidents, strengthen our commercial and corporate commitment to maintaining the integrity of the
freight transported, and increase the operational value of the railway system in Mexico.

Most the investments and spending by our Infrastructure Division are made in environmental prevention.

For more information, consult the section on the investments and operating costs in Annexes.

Charcas Unit, Mining Division, Mexico

© We invested US$544 million in 2022, in
workplace health and safety, environmental
and community development projects and
Initiatives, and also in social and environmental
donations in our three divisions and the Grupo
México Foundation.
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2.3 Sustainable Development
Goals Contributions (SDGs)

2.4

Sustainable
Development Goals

Contributions (SDGs)

— L

=SS
S

/

I

L

I

Hospital in Toquepala, Mining Division, Peru

At Grupo México, our success Is not measured solely by financial results,
but also by our commitment to sustainability and our contributions to
the United Nations Sustainable Development Goals (SDG). Since our last
Sustainable Development Report, we have started to communicate our
contributions to the SDG, following the recommendations of the Practical

Guide: Integrating the SDG into Corporate Reporting prepared by the Global
Compact and the Global Reporting Initiative.

We have used the Mapping Mining to the Sustainable Development Goals:

An Atlas, prepared by the United Nations, the World Economic Forum and
the Columbia University Center for Sustainable Investment, among other
Institutions, to offer a general overview of our progress and the changes we
have made in sustainable development. To organize our results, we used
our Grupo México Development with Purpose framework, which divides
our sustainability management into three key areas: Grow, Promote and
Protect (for more information, consult the section on Our Approach).

Methodology for preparing the Report

Practical Guide: Integrating the SDG into

Corporate Reporting

Global Compact and Global Reporting Initiative

Promote
Foster wellbeing and safety

Protect

Care for, preserve
and renew the environment

Grow
Generate and share value

Classification of results

Mapping Mining to the Sustainable
Development Goals: An Atlas

Columbia University Center for Sustainable
Investment


https://d306pr3pise04h.cloudfront.net/docs/publications%2FPractical_Guide_SDG_Reporting.pdf
https://d306pr3pise04h.cloudfront.net/docs/publications%2FPractical_Guide_SDG_Reporting.pdf
https://www.undp.org/sites/g/files/zskgke326/files/publications/Mapping_Mining_SDGs_An_Atlas_Executive_Summary_FINAL.pdf
https://www.undp.org/sites/g/files/zskgke326/files/publications/Mapping_Mining_SDGs_An_Atlas_Executive_Summary_FINAL.pdf
https://d306pr3pise04h.cloudfront.net/docs/publications%2FPractical_Guide_SDG_Reporting.pdf
https://www.undp.org/sites/g/files/zskgke326/files/publications/Mapping_Mining_SDGs_An_Atlas_Executive_Summary_FINAL.pdf
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2.3 Sustainable Development Economical Contributions

Goals Contributions (SDGs)

2.4.1

Setting Priorities

We prepare materiality analyses (consult Sustainable Development Corporate

Supply Chain Management

Goals) to identify and prioritize the topics with the greatest economic,
environmental and social impact on our operations.

These materiality analyses are also informed by the shared value diagnostics
thatwe prepare every twoyearsinthe communities near our operations. These
diagnostics help us to identify the concerns and areas of interest of the local
residents, and are a valuable tool for our community strategy. The diagnostics
factor in linkage to the Sustainable Development Goals, in terms of targets
and indicators, considering the risks associated with our operations and the
benefits of major investments, from the perspective of community relations.
For more information, consult the shared value diagnostics SDG linkage guide
In Annexes.

We have identified ten principal material topics for the three divisions of Grupo
México, which helps us to prioritize our contributions to the SDG based on the
positive impact that we generate in the community while reducing the risks
and negative impacts of our activities.

These material topics are:

Climate Change

Water

Waste Management

Workplace Health and Safety

Biodiversity

Business Ethics

®»®EE® O

Our People

=
E=o

| ocal Communities

Responsible Production

Economic Performance

Investments in Sustainable Development Contributions to the Sustainable Development Goals (SDG's)

Qur principal focus at Grupo México is to generate a positive impact
on society. In support of this, we promote respect for human rights
throughout the company, our value chain, and in our engagement with
our neighbor communities and indigenous peoples. We make every
effort to be good neighbors in the places where we operate and we
strive to ensure the sustainable coexistence of our operations with the
communities.

Grupo Meéxico also contributes to mitigating climate change with our
offering of sustainable products and services in our three divisions,
which include renewable energy, copper and efficient transportation.
Additionally, we promote biodiversity conservation with projects like
the Mexican gray Wolf conservation project in Mexico, and the lIte
wetlands project on the southern coast of Peru.

We strive to minimize the potential negative impacts of our operations
on the health and safety of our employees, the environment (including
water), biodiversity, and mine waste management.
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2.3 Sustainable Development
Goals Contributions (SDGs)

Climate
Change

Business
Ethics

1 CLIMATE
ACTION

1 REDUCED

INEQUALITIES
V'S

(=)

v

4

Economical Contributions

Our People

REDUCED
INEQUALITIES

(=)
v

Supply Chain Management

Investments in Sustainable Development

We maximize the positive impacts

Local Communities

1 REDUCED 8 DECENT WORK AND glNlllISTRY,INNOVATIﬂN 4 QUALITY
INEQUALITIES ECONOMIC GROWTH AND INFRASTRUCTURE EDUCATION
A -
_—
S| | & | M
v

Biodiversity

1 LIFE
ONLAND

=
==
o
1
L
—

Contributions to the Sustainable Development Goals (SDG's)

Economic Performance

Raw Logistics and Company Relationship with the Product
materials procurement Workforce operations environment and communities distribution
| |
I
Water Workplace Health and Safety Climate Change Waste Management Responsible Production

6 CLEAN WATER
AND SANITATION

L

2.4.2
Setting Targets

To organize and systematize our contributions to the SDG, we set 27 Sustainable
Development 2022 Corporate Goals in 2018 to strengthen our organizational
performance, aligned with the expectations of our stakeholders and in compliance with

different regulatory frameworks and international conventions.

For details and the status of these goals and targets, consult the section on Our Approach.

3 G0OD HEALT 1
AND WELL-BEING

SUSTAINABLE CITIES 8 DECENT WORK AND
AND COMMUNITIES

ECONOMIC GROWTH

/o A af

1 LIFE 1 CLIMATE
ONLAND ACTION

-
-
&~
]
il
=

We minimize the negative impacts

2.4.3

Progress and Results

1 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

O

« Protect - Care for, preserve and renew the environment
« Grow - Generate and share value

(AMC) to the SDG.

1

RESPONSIBLE
CONSUMPTION
AND PRODUCTION

O

We share our commitments and results for recent years in terms of the targets set, classified into the three pillars of our
sustainable development strategy:
« Promote - Foster wellbeing and safety

We will be sharing a detailed report with the Global Compact this summer, reporting the contributions of our Mining Division
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2.3 Sustainable Development
Goals Contributions (SDGs)

Promote - Foster wellbeing and safety

Organizational changes

- We have published the following policies, which guide our
actions:
- Workplace Health and Safety
- Community Relations
- Respect for the Rights of Indigenous Peoples and
Communities
- Human Rights
 Diversity, Inclusion and Non-Discrimination
- We have implemented an Action Protocol with Indigenous
Communities to guide our engagement with these
communities.
- We created a diversity and inclusion working group at the
Grupo Mexico level to support sharing learnings between the
three divisions and to define joint strategies.

Management of risks and negative impacts from our activities

We reduced the lost time injury frequency rate for employees and
contractors by 25% in the Mining Division and 15% in the Transportation
Division.

63% of our Mining Division operations are ISO 45001 certified

75% of our Mining Division employees in Mexico are registered In
preventive and detection programs for non-occupational health risk
factors

We have implemented a Behavior-Based Safety System at 12 (69%) of
our Mining Division operations

We have implemented a traffic management plan at all relevant
operations In Peru, Mexico and the United States, which maintains
ongoing improvement to detect areas of opportunity

Our Transportation Division installed automatic gates at 62 crossings to
prevent railroad accidents in urban and rural areas

Benefits for society and the environment

We have implemented changes in our recruitment processes across
the three divisions to promote the inclusion of women and respect for
human rights.

We invested in adapting facilities to address the needs of our women
employees, primarily in Peru.

We provided training on human rights and indigenous peoples to all
Community Development personnel, which involved the Office of the
United Nations High Commissioner on Human Rights in Mexico and the
Peruvian Ministry of Culture.

Our Community Care Service receives and handles grievances from
external stakeholders near our operations; this service is available at
all our sites and projects of our Mining and Infrastructure divisions in
Mexico and Peru, and soon will be implemented in the United States
and Spain.

The academic performance of our company-sponsored schools is
above the national averages in Mexico and Peru, particularly noting
achievements in the areas of communications and mathematics.
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2.3 Sustainable Development
Goals Contributions (SDGs)

Protect - Care for, preserve and renew the environment

Organizational changes

- We have published policies:
- Environmental
- Tailings Systems
- We have published protocols on:
- Biodiversity Management
- Sustainable Water Management
« Closure of Operations
- We have strengthened our organizational structures for
biodiversity, water and climate change management at the
corporate level.

Management of risks and negative impacts from our activities

88% of our Mining Division operations are ISO 14001 certified.

We maintain current our systematic logging of water input and output
volumes, and we also systematically monitor the groundwater levels of
the water tables and the quality of our discharges.

We have implemented biodiversity management plans, prepared
according to the ICMM Guide to Good Practices at all our operations
In Mexico, and will soon implement these plans at our operations with
biodiversity relevance in Peru and the United States.

We updated our analysis of risks and opportunities associated with
climate change, the conclusions of which are reported in the section
Climate Change, aligned with the recommendations of the Task Force
on Climate-Related Financial Disclosures (TCFD), which we also used to
update our analysis of physical and transition risks.

Qur use of renewable electricity increased from 18.6% in 201910 22.6%
in 2021, due to our IMMSA operations consuming renewable electricity
from our El Retiro Wind Farm.

We will increase our use of renewable electricity to 25% with the start of
operations of our 168 MW Fenicias Wind Farm.

We maintain current the safety reviews for all our active mine waste
facilities.

We have standardized the operation, maintenance and monitoring
manuals for 77% of our mine waste facilities.

Benefits for society and the environment

« Qur company nurseries have produced more than 20.8 million plants,

reforesting more than 23,350 acres (9,450 hectares) of company land
(primarily in Sonora and Coahuila) and in more than 20 states in Mexico,
through the Grupo México Foundation program Mexicanos Sembrando.
We received Wildlife Habitat Council (WHC) certification for the
conservation efforts of our Buenavista del Cobre Wildlife Conservation
Management Center (in Spanish, the UMA) in the gene recovery,
behavioral rehabilitation and reintroduction of the Mexican Gray Wolf
(canis lupus baileyi).
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Goals Contributions (SDGs)

Introduction

Report of contributions in the last 4 years

Toreport our contributions and progress on the target to "Invest at least 2.5% of net earnings in projects that contribute to the United Nations Sustainable
Development Goals (SDG)", since 2019, we have identified investments and spending that represent direct benefits for the communities, classifying

these into the following categories:
1B R

s 409009 %

'S" T L LR B

| ,.: | Direct and Indirect Contributions to the Sustainable Development Goals (2019-2022) SDG Contributions

Net earnings

Philanthropy s
$1,766 $2,280 $3,705 $2,939 Considers the budgets for:

« Community development programs
Schools

Grow - Generate and share value

Development of local suppliers
Supports and donations

Organizational changes

- We have started to implement sustainability assessments with
suppliers and business partners.

- We have developed strategies to incorporate local suppliers
iInto our supply chains.
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0.6% 1.2%

3.2%
2.1% 1%

Investments

0.9%

1.4% . .
° « Infrastructure in communities and SCC

Benefits for society and the environment

« Qur Forjando Futuro (Forging Futures) program supports
the development of local small and medium suppliers at our « Equipment and works in communities
Mining Division operations in Mexico and Peru. 2019 2020 2021 2022 - Railroad crossings

Over the last 4 years, we have invested nearly 3.5% (US$379
million) of net earnings in projects and philanthropy
that contribute directly to different SDG, prioritizing the
development of the communities near our operations.

. neighborhoods and schools
ocial

% consolidated net earnings

Environment

Annexes

47Q
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2.3 Sustainable Development Economical Contributions Supply Chain Management Investments in Sustainable Development Contributions to the Sustainable Development Goals (SDG's)
Goals Contributions (SDGs)

The percentages of distribution for each SDG in the last 4 years, by category, are show following:

Philanthropy Investments

GOOD HEALT 11 SUSTAINABLE CITIES QUALITY
AND WELL-BEING AND COMMUNITIES EDUCATION

11 SUSTAINABLE CITIES INDUSTRY, INNOVATION
AND COMMUNITIES AND INFRASTRUCTURE

Mo | Wi N 53

Since 2019, we have allocated
approximately US$379.9 million
to fund social and philanthropic
350/0 projects that support the SDGs in the

communities near our operations. This

EEGE%N Eﬂ%"w"gi‘t.%m gl represents, on average, 3.5% of our net

!ﬂ ' _/\/\/\' E earnings.

4%
13% 8% o

Our Approach

13%

1 ALIANZAS PARA 1 INEQUALITIES
LOGRAR -
LOS OBJETIVOS
d=")

Governance

2 7 0/0 1 0 0/0 1% 1% 1% 1'°/o

Social US$182.5 million US$197.4 million

Environment

Annexes
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2.3 Sustainable Development
Goals Contributions (SDGs)

programs and projects, detailed following for each category:

Philanthropy

Benefits identified

Promote health and sports, including supports and donations to face the COVID-19
pandemic

Economical Contributions Supply Chain Management

Investments

Dr. Vagon, The Health Train (Ferromex)

Dr. Vagon (Escuchar Sin Fronteras) (Hearing Without Borders)

COVID

Social programs (health)

Social programs (sports)

Supports and donations (health)

Supports and donations (sports)

Supports and donations (safety)

Access to housing and basic services, including the development of sustainable
infrastructure in urban areas

Operating costs for SCC neighborhoods

Supports and donations (infrastructure)

Access to quality basic education and technical and professional skill development, with
youth and adults

Operating costs for our Grupo México-sponsored schools

Social programs (educational)

Supports and donations (education)

Multiple benefits, noting social inclusion and fostering community engagement

Community development programs, community relations and
productive projects

Support and creation of multiple alliances to strengthen social development

Supports and donations for institutions and organizations

FGM institutional programs

Supports and donations (services)

Strengthen social inclusion in the communities

Community programs (culture and inclusion)

Operation of social programs in the communities

Supports and donations (culture)

Combining efforts for the conservation and sustainable management of forests and
terrestrial ecosystems

Community programs (environment)

Access to employment and opportunities, including the productive activities and
entrepreneurship

Development of local suppliers

Community programs (economic development)

Promote volunteerism, inclusion, human rights and citizen participation

Community programs (volunteer and social participation)

Supports and donations (volunteer and social participation)

Access to clean water through the participation of the local communities in improving water
management and sanitation

Supports and donations (water)

Supports and donations (water infrastructure)

Strengthen the sustainable management and efficient use of natural resources

Supports and donations (environmental protection)

Investments in Sustainable Development

To further understand the relationship between our investments and the SDG, we have identified the benefits generated by our different

USS millions

[EY
O
00)
=
O
(0]

Contributions to the Sustainable Development Goals (SDG's)
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Development of sustainable infrastructure in urban areas, including cultural and natural
heritage protections

2.3 Sustainable Development Economical Contributions Supply Chain Management
Goals Contributions (SDGs)
Investments
Benefits identified Investments

Urban and cultural infrastructure

Investments in Sustainable Development Contributions to the Sustainable Development Goals (SDG's)

USS millions

Infrastructure in SCC neighborhoods

Development of regional infrastructure in support of the economic development and
wellbeing of communities

Infrastructure, equipment and works in communities

Regional infrastructure

Construction and upgrades for schools to provide safe learning environments

Infrastructure for SCC schools

Educational infrastructure

Infrastructure to reduce risks and accidents involving the railroad, and road safety in general

Railroad crossing signaling program

Safety infrastructure

Health infrastructure

Support for the withdrawal, treatment and distribution of clean water in the local
communities

Water infrastructure

Infrastructure for the preservation and sustainable management of terrestrial ecosystems

Environmental infrastructure

Considerations for the calculation

- |dentifying the concepts and investments forthe calculation of our contributionsis strengthened with an ongoing improvement
process reflected in each report. As a result, in 2021, we started to specify in more detail the contributions of our programs

and investments in infrastructure at the organizational level.

- [tisimportant to note that for the 2.5% of earnings target, we identified additional SDG to those specified as priorities for the
organization, due to our Community Development and Grupo Meéxico Foundation programs and initiatives.
- We provided different supports and donations in response to the COVID-19 pandemic in 2020 and 2021.

Next steps

Continuing our commitments, we have diversified and set new corporate
targets and initiatives, with new horizons for their achievement, aligned
with the Sustainable Development Goals and related to the principal
material topics at the Grupo México level and for each division.

For more information, consult the section on Corporate Goals in Our
Approach.
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3.1

Sustainability
as the

axis of our
transformation

Acting in a responsible
and transparent manner
in social, economic

and environmental
aspects is essential

to ensure sustainable
development. At Grupo
México, we're committed
to the United Nations
Sustainable Development
Goals (SDGs), the Paris
Agreement, and the
principles of the Global
Compact. Through these
and other actions, we
affirm that caring for the
environment, the fight
against climate change
and respect for human
rights are at the center
of our sustainability
strategy.

Sustainability as the axis
of our transformation

Our mission, which defines our base purpose and reason for being, is
to meet the needs of the markets in which we participate through large
scale projects, without compromising the wellbeing of future generations.
We're committed to remaining on the cutting edge of technology and to
maintaining an ongoing commitment to our people, the environment and
society. Honesty and respect are the basis for our social responsibility as we
generate maximum value for our shareholders. All this feeds our vision of
being a global leader in efficiency and profitability, while caring for human
development to guarantee the sustainability of our operations.

We are guided by our Code of Ethics and sustainability policies that include
the principles of global and sector initiatives.

Our codes and policies guide our actions in environmental, social and
governance (ESG) aspects, and apply to all employees, suppliers and
contractors, in the three divisions of Grupo México:

pre .

Mexican wolf, Sonora, Mexico

Material Topics for the
Three Divisions

Stakeholder
Engagement

Sustainability Risk
Management

Corporate Sustainable
Development Goals

Sustainable Development Policy

Occupational Health and Safety Policy

Environmental Policy

Climate Change Policy

Community Outreach Policy

General Human Rights Policy

Policy of Respect for the Rights of Indigenous Peoples and
Communities

General Policy on Diversity, Inclusion Non-Discrimination and
/ero Tolerance for Workplace or Sexual Harassment

Anticorruption Policy
Money Laundering Prevention Policy
Personal Data Protection Policy

Code of Conduct for Business Partners

ESG Assessments
and Recognitions


https://www.gmexico.com/GMDocs/CulturaCorporativa/CC_EN_01.pdf#search=Code%20of%20ethics
https://www.gmexico.com/GMDocs/InformeSustentable/PoliticasDS/Eng/PDS_SustainableDevelopment_EN_01.pdf
https://www.gmexico.com/GMDocs/InformeSustentable/PoliticasDS/Eng/PDS_HealthSafety_EN_02.pdf
https://www.gmexico.com/GMDocs/InformeSustentable/PoliticasDS/Eng/PDS_Environmental_EN_03.pdf
https://www.gmexico.com/GMDocs/InformeSustentable/PoliticasDS/Eng/PDS_ClimateChange_EN_12.pdf
https://www.gmexico.com/GMDocs/InformeSustentable/PoliticasDS/Eng/PDS_CommunityOutreach_EN_04.pdf
https://www.gmexico.com/GMDocs/InformeSustentable/PoliticasDS/Eng/PDS_HumanRights_EN_05.pdf
https://www.gmexico.com/GMDocs/InformeSustentable/PoliticasDS/Eng/PDS_RightsIndigenous_EN_08.pdf
https://www.gmexico.com/GMDocs/InformeSustentable/PoliticasDS/Eng/PDS_DiversityInclusion_EN_07.pdf
https://www.gmexico.com/GMDocs/CulturaCorporativa/CC_EN_04.pdf
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3.1 Sustainability as the axis
of our transformation

Additionally, the Mining Division has:

« General Policy for Tailings Systems

« Protocol for Biodiversity Management
« Protocol for Sustainable Water Management
« Protocol for the Closure of Operations

« (Code of Conduct for Suppliers, Contractors and
Relevant Commercial or Business Partners

Sustainability as the axis
of our transformation

Material Topics for the

Three Divisions

Management

Sustainability Risk

Corporate Sustainable Stakeholder ESG Assessments

Development Goals Engagement and Recognitions

Our Sustainable Development policy commits us to:

A q%
PR
Guarantee a safe Provide a safe
operation, and healthy
prioritizing risk workplace
management environment

S
2

Promote a culture
of ethics, diversity
and inclusion

=

Build a culture of
collaboration and
respect in the
communities near our
operations

W &

Foster ongoing Operate with
improvement in our transparency;
environmental prevent and sanction
performance corrupt actions

La Caridad mine, Sonora, Mexico


https://www.gmexico.com/GMDocs/InformeSustentable/PoliticasDS/Eng/PDS_TailingsSystems_EN_06.pdf
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3.1 Sustainability as the axis
of our transformation

Introduction

Our sustainability management is driven by development with purpose, which is built on
02 three pillars: Grow, Promote and Protect.

Shared value

We invest to generate opportunities and prosperity, making us an engine for positive change for the economies in
which we operate.

GROW « Weensure the continuity of the organization, adapting to the needs of our surroundings and the demands of responsible
Create and growth following ESG (Environmental, Social and Governance) criteria.
share value « We strive to engage communities in growth by promoting employment and local supply.
Our Approach « We develop different initiatives that support the United Nations Sustainable Development Goals (SDGs) (for more
information consult the section on Contributions to the SDGS).
We strive to be good neighbors, improving the quality of life of our people and that of the communities where we
operate, supporting a more sustainable society.
Governance « We create safe working environments for our employees, and we operate to the highest standards of occupational health
and safety.
PROMOTE « We putthe dignity of the individual at the center of everything we do, and build work environments where respect, diversity,
Foster wellbeing inclusivity and non-discrimination are the norm.
05 « We work to contribute to the common good of our neighbor communities, promoting active listening, collaboration and
and safety dialogue

Social « Werespect and promote the human rights of our employees and the communities in which we operate.

« We are allies of communities and local governments in emergency situations.
« We promote and support a more sustainable society, together with our business partners.

06

Ervi . We believe that leaving a positive environmental footprint is the foundation of sustainable development.
nvironmen
« We provide products and services that accelerate the transition to inclusive, low-carbon economies.

PROTECT
Care for, preserve and

« We operate responsibly and with a preventive approach.
 We have adopted national and international environmental goals.

07 renew the environment - We have ongoing improvement processes to minimize our risks and ensure efficiency and the responsible use of raw
materials, energy and water.
Annexes « We contribute to the protection and conservation of the biodiversity in the environments where we operate.

Collaborators of San Martin Unit, Zacatecas, Mexico

o = ©
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3.1 Sustainability as the axis
of our transformation

Introduction

02 Our sustainability management is built on the following principles:

Shared value

We hold as a priority, transparency in our sustainability performance and management. This Sustainable Development Report
isour principal and most complete exercise in transparency, as itis aligned with the GRI standards (Global Reporting Initiative),
the guidelines of the SASB (Sustainability Accounting Standards Board), and the recommendations of the TCFD (Task Force on
Climate-Related Financial Disclosure).
e & We support the Extractive Industries Transparency Initiative (EITI). For more information consult the
@ = I I . Economic Contributions section in Generating Shared Value .

Our Approach

Extractive Industries
Transparency Initiative

Transparenc
P y This report analyzes our 2018-2022 ESG goals to contextualize our progress and to support and measure the ongoing

improvement of our sustainability performance, constituting an exercise in transparency and accountability. We also use this
report to present our new goals or targets in environmental, social and workplace health and safety aspects, affirming our
commitment to continue improving every day (for more information consult the Corporate Sustainable Development Goals
section).

Governance

05

Social We focus on preventing unwanted events and, when such events do occur, we take action to curtail their impact. In this regard,

we have developed a robust management system for sustainability-related risks and implemented a critical risk log mechanism
(for more information consult the Sustainability Risk Management section in this chapter). This mechanism supports us
@ to prevent and address risks more efficiently and systematically, ensuring that obstacles and controls are measurable and

06 auditable, and that there is a clear assignment of tasks for action, supervision and verification.

Prevention In workplace health and safety, we have undertaken various initiatives to ensure more detailed controls. The principal actions
in this area include audits and cross audits, traffic management plans, installation of anti-collision systems and behavior-
based safety systems (for more information consult the Occupational Health & Safety section).

Environment

07

Collaborators of Zinc Electrowinning Refinery, San Luis Potosi, Mexico

Annexes

O = ©
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3.1 Sustainability as the axis
of our transformation

La Caridad Unit, Sonora, Mexico

ﬁ
Adopting
best practices

=

Independent
review

Guided by highly respected organizations, we are continually striving to adopt best practices in sustainability, like developing
our environmental management (ISO 14001) and workplace health and safety (ISO 45001) systems. We are also guided by
responsible practices in the mining and metals industry, promoted by the International Council on Mining and Metals (ICMM).
Additionally, we align with risk management guides (for more information consult the Sustainability Risk Management section
in this chapter), best practices in biodiversity (for more information, consult the Biodiversity section), and we have begun
to formally adopt good practices in water management (for more information, consult the Water and Effluents section). We
are also working to align with the Global Industry Standard on Tailings Management (for more information consult the Waste
section).

Americas Mining Corporation (AMC), our principal subsidiary, joined the United Nations Global Compact. With thiscommitment,
the Mining Division affirms our interest in aligning policies, strategies and operations to the Ten Universal Principles of the
Global Compact, covering human rights, labor rights, the environment, and anti-corruption.

Adopting these best practices produces benefits such as increased occupational health and safety, improved environmental
performance, greater efficiency, and increased productivity, while also reducing our costs and giving us a competitive
advantage in the industry, among other benefits.

An independent third party verifies our sustainability reports under GRI reporting standards (for more information consult
the Independent Assurance Report), adding additional transparency, assurance and reliability to our management and
performance. This exercise also helps us to identify areas for improvement in environmental, social and governance aspects.

We are also in the process of obtaining ISO 14001 (environmental management systems) and 1ISO 45001 (occupational health
and safety) certifications for all our mine operations. Additionally, we have received The Copper Mark responsible production
certification for two of our mine operations (for more information consult the Certifications in this chapter).
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Introduction
Material
Topics for
the Th ree We also consider the Sustainability Accounting Standards Board (SASB) concept of materiality, which defines
DiViSiOhS Of material sustainability issues as environmental, social, economic and institutional risks with potential economic

, . effects on an organization.
Grupo México
The materiality analysis process is reviewed every two years and the most recent review was conducted in 2021.
Our goal is to reflect in the materiality matrices for our three divisions the most recent changes in the global context

Identifying, analyzing and in the markets where we operate.

and prioritizing the
material topics of the
three divisions is a

fundamental exercise -
that guides our Identify Ei Prioritize Adjust and
validate

sustainable development
strategy. We align

with the deﬁnition. of * Market and trend analyses to * Align and weight material * Group material topics.
the Global Reporting define material topics in the topics with assessments
Initiative (GRI), which sectors and regions where and reporting frameworks. « Validation by senior
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our three divisions operate.

S focuses on those topics management.
that reflect the most _ _ * Set base values for the
significant economic . Angly5|s of concerns raised material topics.
! by internal and external
environmental and stakeholders, including key
social impacts?! on the sustainable development
‘ company'’s operations, frarr]ework§ and trends in
being those that would our industries.
Environment influence the assessment
and decisions of our
stakeholders.
Annexes Fenicias wind farm, Nuevo Ledn, Mexico

1 The definition of 'impact’ we apply is that developed by GRI as “the effect an organization has on the economy, the environment or society,
which in turn can indicate its contribution (positive or negative) to sustainable development.”
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3.2 Material Topics for
the Three Divisions

La Caridad waste deposit, Sonora, Mexico

The current materiality analysis gives greater consideration to the
opinions of our internal and external stakeholders, and includes a
detailed analysis of markets and trends in the sectors where we operate,
represented by:

« S&P Global materiality maps, the Corporate Sustainability
Assessment (CSA) and the Global Reporting Initiative (GRI)
disclosure standards.

« Assessments by rating agencies and other initiatives, such as
Sustainalytics, MSCI? , ISS (Institutional Shareholder Services),
and RMI (Responsible Mining Index).

- International frameworks that present and analyze relevant ESG
topics, such as those of the SASB (Sustainability Accounting
Standards Board) and The Copper Mark, among others.

« Principles and positions of the ICMM (International Council on
Mining and Metals), the UN Global Compact, and others.

« Frameworks or initiatives on specific material topics, such as the
CDP (Climate Change, Water Security and Forestry), the CHRB
(Corporate Human Rights Benchmark), the TCFD (Task Force on
Climate-Related Financial Disclosures), and the EITI (Extractive
Industries Transparency Initiative), among others.

2 MSCl Inc., formerly Morgan Stanley Capital International and MSCI Barra.

The Mining and Infrastructure divisions conducted a survey with company
personnel, suppliers and contractors, customers, and members of the
communities near our operations, while the Transportation Division
conducted an in-house study to identify key issues for the operation.
Additionally, we developed an externalanalysis of media and digital news,
which monitored the mostrelevantissues for our stakeholders. After cross-
checking the data, each material topic was assigned a weight according to
Its relevance in both analyses and its position in the materiality matrix.

The results of the materiality analysis guide our environmental, social
and governance (ESG) risk management systems and support building
strategies to address and close gaps in priority areas. This analysis enables
us to continue setting corporate goals and targets aimed at mitigating risks,
fostering the ongoing improvement of our performance. The Corporate
Sustainable Development Goals section reports our progress on the
principal economic, environmental and social material topics.
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Introduction
Materiality matrices for the three divisions of Grupo México

The materiality matrices for our three divisions: Mining?, Transportation and Infrastructure,
include common material topics and others that are specific to each sector in which we
operate. The 2021 - 2022 matrices show the priority material topics for each Grupo México
division and for our stakeholders.

The most relevant topics in the materiality matrices for the three divisions are divided into
the areas of environmental, social and governance as follows:

Environmental Social Governance & Economic Impact

W Water4 C Local Communities® VC Responsible Value Chain®

Sustainability as the axis

B Biodiversity HR Human Rights MP Market Presence’

AQ Air Quality OP Our People® EP Economic Performance

CC Climate Change® OHS Occupational Health and Safety BE Business Ethics?°

EC Environmental Compliance CG Corporate Governance

WA Waste IE Indirect Economic Impacts??

MW Mining Waste CP Closure Plans??
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Material Topics for the
Three Divisions

Sustainability Risk
Management

Toquepala, Mining Division, Peru

High

Medium

Low

Infrastructure Division
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Importance of Environmental, Social and Governance Impacts / for each Division

590

Stakeholder
Engagement

ESG Assessments
and Recognitions

Corporate Sustainable
Development Goals

3 The materiality matrix for the Mining Division includes our subsidiary SCC.

4 Includes subtopics: (i) Water management, and (ii) effluents.

> Includes subtopics: (i) Local Communities; (i) Rights of Indigenous Peoples, and

(iif) Physical Safety.

Includes subtopic: (i) Management of the Supply Chain. For the Mining Division,

also includes the subtopic: (ii) Responsible Production, referring to the products

we sell.

Refers to the development and presence of local collaborators and suppliers.

Includes subtopics: (i) Diversity, Inclusivity and Non-Discrimination, (ii)

Development of Human Capital, (iii) Labor Practices, and (iv) Attracting and

Retaining Talent.

9 Includes subtopics: (i) GHG Emissions, and (ii) Energy.

10 Includes subtopics: (i) Unfair Competition, (ii) Anti-Corruption, and (iii) Political
Influence.

11 Refers to creating benefits in the regions where the company operates (for
example, job opportunities, infrastructure development, etc.). In the case of the
Mining Division, also includes the subtopic: (i) Market Presence.

2 Material topic applicable only to the Mining Division.

(o)
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Priority material topics for Grupo México

The following topics were identified as cross-cutting material
topics in our three divisions:

« Occupational Health and Safety
« Climate Change

« Local Communities

« Our People

« Economic Performance

We have adopted a corporate managementapproach to mitigate
the risks associated with these topics, unifying the vision,
commitments and goals of the company through corporate
policies applicable across all Grupo México divisions and
subsidiaries, resulting in specific procedures for our different
activities.

The execution of the sustainable development strategy is based
on the results of the materiality matrices, and ensures the
avallability of information, resources and controls to manage
the environmental, social and governance (ESQG) risks for the
organizationand our stakeholders. The following section outlines
the preventive approach the company implements to eliminate
or mitigate risks.

Each chapter in this report presents the material topic from the
overall perspective of Grupo México, outlining the particulars for
each division. The material topics for each division are discussed
in proportion to their level of materiality (high, medium and low).

Case study
Community materiality

The Mining Division (SCC) operations in Mexico and Peru, and the
Infrastructure Division, conduct participative social diagnostics to
mitigate the negative and maximize the positive impacts. These
diagnostics help us to identify the concerns and areas of interest of
our neighbor communities, and are updated every two years as part
of our Community Development Model.

From the results of these diagnostics, we have identified the following
related material topics:

Environment:

- Information on environmental management and perceptions
of its impact.

« Water access and management.

« Development of energy projects for domestic use.

Social / Economic:

« Communication channels, attention to grievances and
concerns.

« Health risks and impacts.

- Improving the quality of basic education.

« Public safety; risk and disaster prevention.

« Generating opportunities (work / supply).

« Infrastructure development in the communities.
- Gender equality.

« Relevant job skills training (farming, tourism, etc.).

Mining Division collaborator, Mexico

We will continue to update our diagnostics, aligning our
corporate strategies and goals, to continue generating value for
the company and for our neighbor communities.

For more information consult the Due Diligence with the
Communities section in Human Rights.
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3.3

Sustainability

Risk
Management

Our risk management is
based on a preventive,
structured and
sequential approach to
managing the uncertainty
associated with potential
threats. We strive to
prevent the occurrence
and consequences of
unwanted events through
processes and actions to
identify, assess, prevent,
mitigate, and effectively
monitor risks.

Because of our diversification in various industries, including mining,
infrastructure and rail transportation, and with operations in Mexico, the
United States and Peru, Grupo México is exposed to a wide range of physical
risks that could affect people, the communities and the environment.

In environmental, social and governance (ESG) aspects, effective, and
particularly timely, risk management is essential to guaranteeing the long-
term sustainability of Grupo México and to reducing the negative impacts
that our operations may have on the environment, society and the economy.

Our risk management of each material topic is addressed in the
corresponding sections of this report, including internal and external risks,
with special attention to respecting human rights.?

3.3.1
Highlights

At Grupo México, we promote a culture and management with a focus
on risk prevention. As part of this vision, we are committed to planning,
designing, building and operating our operations responsibly, reducing
to a minimum the risks to which our employees, the communities and the
environment may be exposed. In 2022, Grupo México:

LFor more information, consult the list of Grupo México's principal risks in our report to
the Mexican Stock Exchange or the list of specific risks for the Mining Division in our 10-K
report.

Implemented a Critical Risk Log (in Spanish, RCC) in the Mining Division, informed by the
International Council on Mining and Metals (ICMM) Good Practice Guide on Health and Safety
Critical Control Management. This tool for managing the critical controls associated with our
priority risks is considered the best practice for the sector and strengthens our sustainability risk
management by focusing efforts and allocating resources intelligently to the controls that, due
to their critical nature, must remain functional at all times because of their purpose and function.

&>

Formalized an internal management procedure for the Critical Risk Log, outlining the
mechanisms, tools and persons involved in identifying, assessing and classifying the physical
risks the company faces, and also to identify, assess, execute and verify the implementation of
the highest priority critical controls for the Mining Division.

Established a Sustainability Risk Committee in our Mining Division, so that we now have this
committee in place at all our divisions.


https://www.gmexico.com/GMDocs/ReportesFinancieros/ING/2022/RF_EN_2022_BMV.pdf
https://southerncoppercorp.com/eng/wp-content/uploads/sites/2/2023/03/10k2022.pdf
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3.3 Sustainability Risk

Management

..(“)»
I

Provided training on our critical controls management
system, which is part of our Critical Risks Log. The
experience of the mining industry shows that unwanted
eventsgenerallyoccurwhenknown controls forknownrisks
are not implemented effectively. Therefore, 40 company
employees received training in the method proposed by
the ICMM Ciritical Control Management Implementation
Guide to focus on those controls identified as critical.

9

Continued to align our company practices to manage
climate-related risks. We report our risks and opportunities
at the Grupo México level, following the recommendations
of the Task Force on Climate-Related Financial Disclosures
(TCED). For more information, consult the section on
Climate Change.

3.3.2

Governance

Our General Sustainable Development Policy commits us to guarantee a
safe operation with an approach of risk prevention and management, and
also to provide a safe workplace for our employees and contractors.

The Mining Division published its AMC Corporate Risk Management and
Control Policy in 2021 to generate value and protect the organization by:

Gaining a competitive advantage

Preserving and improving our reputation

® &

gy
A

Facilitating an informed and timely decision-making
process

T

Minimizing the impact and uncertainty around the
strategic goals of the organization

25

Each of ourdivisions has a Risk Committee, reporting directly to the Internal
Audit Committee, which is completely independent from the business and
iIs made up of three independent board members (for more information,
consult the section on Corporate Governance). These committees analyze
and assess our risk management, evaluate and prioritize risks, and support
our Executive leadership to define and update the policies and procedures
that govern our Comprehensive Risk Management System. These
committees report directly to the Board of Directors, which monitors and
manages the company’srisks, including those associated with productivity,
human resources, supply chain, compliance, continuity of the business,
iInformation technologies, and ESG.

We follow a three lines of defense model for effective risk management
and the control required to comprehensively mitigate the company’s
risks, while enriching the way we communicate our risk management
and monitoring. This model provides the basis for effective corporate
governancethroughtheaccountabilityofthedifferentgovernancebodies,
the actions of our Executive Leadership, and the assurance provided by
Internal Audit.


https://www.gmexico.com/GMDocs/InformeSustentable/PoliticasDS/Eng/PDS_SustainableDevelopment_EN_01.pdf
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3.3 Sustainability Risk
Management

© Our lines of defense work effectively
with coordination, communication
and collaboration to ensure these
activities are aligned, without
overlap, duplication or gaps, and
without conflict or incompatibility.

2Based on the definition of the International Risk Governance Council (IRGC),
emerging risks are "new risks or familiar risks that become apparent in new
or unfamiliar conditions”.

The first line of defense includes the heads of all the company areas and departments involved in the day-to-day operation of the business.
Management personnel at our operations manages the operational risks and the Executive Leadership monitors their performance.

RQIC

The second line of defense are the areas that support the firstline, including the areas of Internal Control, Sustainability and Legal. The Integrated
Internal Control Framework seeks to achieve our risk management goals and helps to fulfill the expectations of the different supervisory bodies.

The Sustainable Development departments of each division set the ESG risk strategy, following a preventive approach, and evaluate and manage
these strategies together with the operational areas. Our ESG risk management includes identifying the associated hazards and risks, classifying
these by probability of occurrence and the severity of potential damages (their materiality), defining and applying preventive and mitigation
controls, and designing sustainability-based strategies to contribute to the continuity of the business. The Sustainable Development departments
apply this approach to all their activities, including to: (i) develop policies that promote sustainable development; (ii) supervise and advise the
operationaland managementareas on related issues; (iii) promote sustainable investments that generate economic growth balanced with impacts
on the environment and the communities; (iv) protect the health and safety of our employees and contractors, the environment and our neighbor
communities; (v) verify compliance with our regulatory obligations, and (vi) continually adopt national and international best practices.

x
.
0
g
R
as

The third line of defense is our Internal Audit department, which confirms adherence to policies and procedures, identifies weaknesses and
recommend improvements. Internal Audit proactively and continually evaluates the controls associated with the risks identified and conducts
audits with an ESG focus to validate the information and disclosure requirements, confirming the existence of all related documentation.

Meanwhile, the Board of Directors receives regular reports and provides oversight, seeking to mitigate and, where necessary, remediate the
principal environmental, social and governance risks, including operational, labor-related, financial, accounting, legal and compliance risks,
among others, and also emerging risks?.

The Executive Vice-President of Grupo México is the highest ranking person with direct responsibilities associated with our sustainability risk
management, including monitoring and audits.
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3.3 Sustainability Risk
Management

3.3.3
Strategy and Management

Effective risk management of environmental, social and governance aspects is
fundamental to our business strategy and affirms our commitment to our employees,
neighbor communities and the environment, while generating and preserving value in the
company.

Applying best practices in identifying threats and assessing physical environmental and
safetyrisks, we have implemented a systematized risk management process for significant
unwanted events to ensure the corresponding critical controls have been implemented
effectively. Our strategy is built on 6 pillars:

@,

9
Identify the potential risks Reduce or mitigate the risks Provide a strategic and
to which the organization is that could negatively affect the consistent base for decision-
exposed. company by implementing our making on each type of risk.
strategy at all levels of Grupo
México.

Guarantee an appropriate
response given the severity
associated with the risk.

Involve all areas and levels
in our risk management by
providing relevant and timely
information.

Develop capacities in risk
prevention and response with
systematic training in risk
prevention, including for the
independent members of the
Grupo México and SCC Boards.
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3.3 Sustainability Risk
Management

To support the successful execution of our strategy at our mining operations In
Mexico, Peruand Spain, our employee performance reviews include adherence to the
Internal Control and Compliance framework set by the company, including our Code
of Ethics, and the policies and procedures that include aspects of risk management.

We also use different tools to support our employees to proactively identify and
report potential risks throughout the organization. For example, we systematically
promote the use of safe shift cards, our Hazard Identification, Risk Assessment and
Control Measures tool (in Spanish, IPERC), and the near miss system for risks to
worker safety. Additionally, we have a reporting system in place for other risks, such
as those associated with legal compliance and rights.

The environmental management and workplace health and safety systems at our
Mining and Infrastructure divisions provide important support for the ongoing
Improvement of our performance and to reduce the gaps in our risk management.
In fact, the physical risks are identified, assessed and managed initially through our
environmental management and workplace health and safety systems, most of which
are ISO 14001 and 45001 certified.

;

@'7':

0 ISO 14001 - Environmental management systems

45001

;

I

@n

O ISO 45001 - Workplace health and safety

et management systems

Sustainability as the axis
of our transformation

Stakeholder
Engagement

ESG Assessments
and Recognitions

Sustainability Risk
Management

Corporate Sustainable
Development Goals

Material Topics for the
Three Divisions

ISO 31000 RISK MANAGEMENT FRAMEWORK

In terms of ESG, we complement the COSO?® framework with the ISO 31000 international standard on risk management. Our
sustainability risk management aims to optimize the organization’s capacity to identify, analyze and assess the environmental,
social and governance risks and the opportunities. It also helps us to select and implement controls, and maintain these controls
operational, avoiding the occurrence of the risks, and preventing or mitigating their consequences.

Communication and consultation

Scope
Identify Analyze Treatment Risk
Context e "y log and
— L Risk Control reporting
Criterion

Monitoring and reporting

2The Committee of Sponsoring Organizations of the Treadway Commission (COSQO) provides an internal control framework to identify and assess the risks
that could affect the achievement of our business goals. Risks are prioritized by severity according to the defined risk appetite.


https://www.gmexico.com/GMDocs/CulturaCorporativa/CC_EN_01.pdf#search=Code%20of%20ethics
https://www.gmexico.com/GMDocs/CulturaCorporativa/CC_EN_01.pdf#search=Code%20of%20ethics
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© Grupo México adopts best practices in sustainability risk
management and promotes a culture of prevention.

Our risk management seeks to:

8-

O

Prevent avoidable Reduce material Contain the effects Not increase the risks
material risks risks wherever within our during emergency
possible operations response

Our Critical Risk Log identifies critical risks based on criteria of probability and consequences, placing
them on a heat map to prioritize those that could potentially have a major impact on our operations.
The Log focuses on 16 groups of risks in health and safety and 4 environmental. We recently developed
a company procedure and digital tool (S Platform) to manage the detailed monitoring of the controls
more effectively, establish the roles and responsibilities, times, reminders and notifications, scaling up
the chain of command, define corrective actions and their follow-up. Our S Platform measures, verifies
and audits controls, identifying those that are not being implemented correctly or the thresholds that are
being surpassed.

Collaborator of Buenavista del Cobre, Sonora, Mexico
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Critical risk log Critical risk log

Group of environmental risks Group of workplace health and safety risks

‘ AAl Release of chemical substances % ,OQ D&}a\j SST1 Improper operation of vehicles % 0
Shared value AA2 Release of acid drainage % D&ZV"\ZI SST2 Pyrometallurgical explosions D{:'u?fl
AA3 Contamination from fugitive dusts % @ D(Efl SST3 Rockfall %
AA4 Handling mine waste % ,QQ D{E:'\fl SST4 Fall from height D&Z",.\j
I - s oo 2 =
Our Approach . —
In terms of human rights, our due diligence process forms part of our risk assessment SST6 Injuries from moving parts/machinery [\
processesto identify, prevent, mitigate and as necessary, remediate potentially adverse o - olosion of od conta S o
Impacts on the human rights of both our collaborators and our neighbor communities. APIOSION BT pressurized CoNainers 7o OO0 [rm
_ _ _ SST8 Injuries from pulls and winches ‘}2\
Grupo México has a series of tools to apply a preventive approach that guarantees ©
Governance respect for the human rights of our employees (workplace climate surveys and the SST9 Increase of toxic gases and/or temperature %
Reporting Line), the communities near our operations (Participative Diagnostics, Social =5
Management Plans and the Community Care Service), our suppliers and contractors SST10 | Flooding inside the mine
(due diligence processes during contracting and ongoing monitoring), and ensures | : o~
adherence to the Voluntary Principles on Security and Human Rights (applying the SST11 || Sudden spread of fire % [l
cocial pohqes and processgs of the Security Department). For more information, consult the SST12  Sidingslopes ,@
section on Human Rights. "" e
SST13 Explosives %
SST14 | Collapse inside the mine %
% Underground mine
SST15  Mass contagion % D&Z‘;\j
Environment o, Open pit mine
SST16 | Occupational disease % D{E:'\fl O
£
B o e
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3.3 Sustainability Risk
Management

Identification and description of risks and opportunities related
to the environment and personal safety

Our activities expose us to a wide variety of material unwanted events. From fires at our
undergroundmines, therelease ofchemicalsubstancesthatcould affecttheecosystems
or individual health, to accidents caused by a failure at a mine waste facility. Not all
these risks can be associated with unpredictable events, as in the case of occupational
diseases.

This report includes disclosures of the risks associated with sustainability, aligned
with the Sustainability Accounting Standards Board (SASB) reporting standard, which
considers those ESG material topics with a potential to impact the company finances,
our operational continuity, and the value of our assets. In this regard, we consider
the aspects established in the SASB standard for mining, transportation, energy and
construction, addressing the material topics and indicators according to our preventive
approachtorisks andtheirimpactonthe finances and sustainability of the company over
time (for more information, consult the section on SASB Disclosures in the Annexes).

Additionally, the principal risks and their management are discussed for the different
material topics in the corresponding sections of this report.

We make efforts to take advantage of opportunities to increase the expectations
associated with our prevention and mitigation controls for our identified risks, with
emphasis on prevention, focusing on the critical controls and ensuring the participation
of the highest levels of the organization.

In this way, we are constantly reviewing the performance of our critical controls and
verifying their different elements to ensure the critical controls are working as planned,
assign responsibilities for their implementation, and define additional reporting and
monitoring mechanisms through our Critical Risk Log Procedure.

Significant impact on the ecosystem due to the uncontrolled release of
chemical substances.

Serious impacts on the ecosystem due to the release of acid drainage from

Impoundments (tailings dams), slag piles. . 4 4 !
Significant impact on air quality due to emissions of fugitive dusts or gases 14 9 3 5
from mining operations.

Significant impact on the ecosystem from the release of mine waste. 25 16 6 3

Total environmental

Serious injuries to personnel due to improper operation of mining vehicles

Serious injuries to personnel due to sliding slopes in the mine pit 7 2 2 3
Serious injuries to personnel due to contact with electricity 17 9 3 5
Serious injuries to personnel during handling and use of explosives 10 5 2 3
Serious injuries to personnel due to falls from height 17 9 3 5
Explosion with injury to personnel in pyrometallurgical processes 5 2 1 2
Explosion with injury to personnel from pressurized containers 17 9 3 5
Incre_as_e In the concentration of toxic gases and/or temperature due to deficient 3 3 0 0
ventilation

Serious injuries to personnel due to falling rock inside the mine 3 3 0 0
Fire inside the mine 3 3 0 0
Total Hygiene and Safety 92 50 16 26
Total
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3.3.4

Metrics and Targets
Qur 2025 targets are:

. Consolidate the Critical Risk Log. We are expanding this project to the Infrastructure and
A |~ Transportation divisions. We will also provide additional training to identify, assess, handle and
% respond to the material risks identified and to link our risk management with the scenarios
| prepared for the emergency response plans.

of water (for more information, consult the section on Climate Change).

%@” Enhance our sensitivity analyses and stress tests on climate change and the quality and quantity

@ Develop and systematically maintain a training program on risk management for the independent
V members of the Grupo México and SCC Boards.
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O Develop an analysis of emerging risks that includes the potential impacts and mitigation actions.

Environment

Consolidate a risk culture within the company.
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Zinc Electrowinning Refinery, San Luis Potosi, S.L.P.
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3.4

Corporate
Sustainable

Development

Goals
TCFD MYO-C

A core focal point of our
sustainable development
strategy is setting and
communicating the
principal metrics and
goals that we use to
assess our progress

and promote ongoing
improvement in our ESG
performance, aligned
with best practices,
standards, and relevant
initiatives in sustainable
development for the
industries in which we
operate.

We are guided by the materiality analysis that we prepare for each division,
In order to address the most relevant topics for our business and our
stakeholders, while seeking to drive a significant improvement that is
specific, measurable, attainable and relevant, within a defined time period.

Our sustainable development goals are closely aligned with the United
Nations Sustainable Development Goals (SDG), which help us to increase
our positive contribution to the society and the planet. The status of the
goals and targets set in 2018 to be reached by 2022 is the following
(except where we have set a new goal on having achieved the goal initially
proposed).

Buenavista del Cobre, Sonora, Mexico
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2018 - 2022 Progress Report

Legend for the progress ‘ v The goal has

% The goal has The goal will require
report: been met.

not been met. more time to be met.

Occupational Health and Safety

3 SALUD TRABAJO DECENTE 11 CIUDADES Y
YBIENESTAR Y CRECIMIENTO COMUNIDADES
ECONOMICO S0 B
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Collaborator of Santa Barbara Unit, Chihuahua, Mexico

2018 - 2022 Goal _4,\/. m‘ ﬁEéﬁ Statusin 2022 Performance

Zero fatalities.

The Infrastructure Division met this goal.
The Mining and Transportation divisions did not meet this goal.
For more information, consult the section on fatalities occurred this year in Workplace Health and Safety.

Reduce the lost time injury frequency rate! by 25% in the
Mining Division.

The goal was met. The lost time injury frequency rate decreased 25% for employees and 29% for contractors, compared with
2018. For more information, consult the section on our accident rates in Workplace Health and Safety.

Reduce the lost time injury frequency rate by 15% in the
Transportation Division.

The target was met. The lost time injury frequency rate decreased 21%, compared with 2018.
For more information, consult the section on our accident rates in Workplace Health and Safety.

Implement a Behavior-Based Safety System in 75% of
our Mining Division operations.

We resumed this initiative in 2022, analyzing our operations in Mexico. The behavior-based safety system has been
implemented and is in operation at 12 sites; reporting 40% progress at 1 other Mining Division site (69% of the total progress).

Obtain ISO 45001 certification? for all Mining Division
operations.

63% of the total progress; the remainder of our operations are expected to receive their certification in 2023,

Register 100% of Mining Division personnel at our
operations in Mexico exposed to (non-occupational)
health risks in preventive health programs.

We resumed our preventive health programs in 2022, with efforts focused on detecting risk factors. We report 75% progress
on this goal for employees at our operations in Mexico.

Implement a comprehensive traffic management plan at
all our open pit mines.

The traffic management plans at our open pit operations in Peru, Mexico and the United States (Mission) were audited 2022,
detecting areas of opportunity for ongoing improvement. Our Buenavista del Cobre operation is building new parking areas for
mine trucks.

Install equipment at 40 level crossings to prevent
accidents in urban and rural areas.

By 2022, we have equipped 62 crossings with automated gates, under the project started in 2018, to upgrade the most
dangerous crossings on our rail lines.

INumber of lost time injuries per 1,000,000 man hours.

2For more information, consult the section below on Certifications.
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3.4 Corporate Sustainable
Development Goals
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Community Attention Service, Mining Division, Mexico

8 TRABAJODECENTE 1 0 REDUGGIONDELAS
YCRECIMIENTO DESIGUALDADES
ECONOMICO

A
ﬁ/" EL

2018 - 2022 Goal

Develop initiatives to promote respect for human rights?®

Status in 2022

Human Rights

Performance

A Taskforce on Diversity and Inclusion at the Grupo México level was created to share learnings and define a joint strategy for
this topic area.

. : . . YV 4 Changes have been made to the recruitment processes of our three divisions to promote the inclusion of women and we
In our company and with our major suppliers. . . - L
continued to provide training and awareness on this topic.
We have started adapting our facilities in Peru to meet the needs of women.
L : : o . We have a policy and a protocol in place on Grupo México engagement with indigenous communities in Mexico, Peru and
Institutionalize the process for identifying and engaging , . . . . . .
. . N . the United States; also, we provided training on Human Rights and Indigenous Populations for all Community Development
with the indigenous communities near the Mining and v

Infrastructure division operations.

personnel, which involved the Office of the United Nations High Commissioner on Human Rights in Mexico and the Peruvian
Ministry of Culture.

Implement a mechanism for external stakeholders near
our Mining and Infrastructure division sites to submit
their grievances.

Our Community Care Service has been implemented at 100% of the operational sites and mine projects of our Mining and
Infrastructure divisions in Mexico and Peru. The Service has been implemented at T ASARCO site, and we have started planning
for its implementation at the Los Frailes project in Spain.

EDUCACION INDUSTRIA,

DECALIDAD mm:gqmngmm s" "
[

2018 -2022 Goal ] & o

Invest at least 2.5% of net earnings in projects that
contribute to the Sustainable Development Goals

Status in 2022

Community Development

Performance

Over the last 4 years, we have invested, on average, 3.5% (US$378 million) of net earnings in projects and philanthropy that

(SDG*) v 4 contribute directly to the SDG, prioritizing the development of the communities near our operations.
All company-sponsored schools obtain academic results All our schools in Mexico and Peru reported academic performance above the national averages. 70% of students scored
above their respective national averages. v satisfactory or better in the areas of communication and mathematics.

Implement an institutional program to develop small and
medium local suppliers at our Mining Division operations
In Mexico and Peru.

This program has been started in the Mining Division in Mexico and Peru, with the participation of 72 local businesses;
preparations are underway to serve small and medium businesses in the communities where we operate, through a single point
of contact. We also continued our trade skills training program inwhich 671 people from our neighbor communities participated,
36% of whom were women.

3For more information, consult the section on Human Rights.

“For more information, consult the section on Contributions to the 2030 Sustainable Development Goals.
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3.4 Corporate Sustainable
Development Goals
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Cuajone dam, Mining Division, Peru

>We define baseline as the calculation of water inputs and outputs at each
operation throughout the year.
6 Refers to the groundwater level of the water tables.

Environmental Management

12 PRODUCCION
YCONSUMO
RESPONSABLES

2018 - 2022 Goal QO

Status in 2022 Performance

Obtain ISO 14001 certification for 100% of our Mining

. : We report 88% progress; the remainder of our operations are expected to receive their certification in 2023 .
Division operations

Water

AGUALIMPIA
Y SANEAMIENTO

Statusin 2022 Performance

2018 - 2022 Goal E

Update the water baseline® analysis for all Mining
Division operations.

We systematically log the water input and output volumes at all operations; therefore, this goal continues
to be met.

2022 v

According to the Aqueduct Water Risk Atlas tool, 14 of our Mining Division operations are located in high
water stress zonesin Mexico, Peru and the United States. We systematically monitor the groundwater levels
of the water tables and the quality of our discharges at these and all other operations; therefore, this goal
continues to be met.

Systematically monitor operations and impacts on the
watersheds and water tables in high water stress zones 2022 v
that supply the operations of the Mining Division®.

v We submitted the CDP Water Security questionnaire for the first time this year and received a "B rating, the

Submit the CDP water report and improve our score. 2022 _
third best score on an 8-level scale.

Biodiversity

2018 - 2022 Goal

Statusin 2022 Performance

We have implemented biodiversity management plans, prepared according to the |CMM Guide to
Good Practices, at all our operations in Mexico and we have started the plans for our operations with

Biodiversity management plans implemented at all our

. . 2022
miNing operations. biodiversity relevance in Peru and the United States. We have completed the biodiversity diagnostics for
these plans.
: - Our company nurseries produced over 5.8 million plants in 2022, and we reforested 4,084.5 acres (1,653
Guarantee the production of 5 million trees per year and YV 4 b ,y procd ! , Honp ! , Y ( _
- : . L 2022 hectares)with 1,637,417 plants, exceeding, forthe second yearinarow, the area affected by our operations
join efforts with reforesting organizations.
(553.5 acres (224 hectares)).
Certification for at least one positive net impact We received the Wildlife Habitat Council certification for our conservation efforts at our Buenavista del
P P 2022 v Cobre Wildlife Conservation Management Center (in Spanish, the UMA) in the gene recovery, behavioral

biodiversity conservation project.
y A rehabilitation and reintroduction of the Mexican Gray Wolf (canis lupus baileyi).



https://www.icmm.com/en-gb/our-principles/mining-principles/principle-7
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Mine Waste (tailings)

3.4 Corporate Sustainable Sustainability as the axis Material Topics for the Sustainability Risk Corporate Sustainable Stakeholder ESG Assessments
Development Goals of our transformation Three Divisions Management Development Goals Engagement and Recognitions
Introduction
Climate Change
7?#%"% 13 leggl[nlNBlIMA
‘ 2018 - 2022 Goal 0 & Statusin 2022 Performance
. . " The principal conclusions of this analysis are reported in the section Climate Change, aligned with the
Update our analysis of risks and opportunities related to
Shared value cli?nate change 4 A2 2022 v 4 recommendations of the Task Force on Climate-Related Financial Disclosures (TCFD), which we used to
e update the analysis of physical and transition risks.
The use of renewable electricity increased from 18.6% in 2019 to 22.6% in 2021. This increase was due
o to our IMMSA operations consuming renewable electricity from our £/ Retiro Wind Farm. However, the
Increase the use of renewable electricity in the o . . . - .
N 2022 = percentage decreased to 19.8% in 2022 due to our Zinc Refinery ceasing to consume electricity from this
' supply source. The start of operation of the 168 MW Fenicias Wind Farm in 2023 will support us to meet
Our Approach this goal.
Reduce the Mining Division greenhouse gas emissions 2002 o, The emissions intensity was 3.7 tCO2e/tCu in 2022, the same as reported for 2019; therefore, we have not
‘ Intensity by 5%. achieved the target reduction of 5%.
Governance

2018 - 2022 Goal QO Status in 2022 Performance
Implement a policy and standards for safe management 2099 v We have implemented a system to monitor compliance with the Policy at all active Mining Division
of mine waste facilities. tailings dam; therefore, the goal has been met.
Social
te the safet ts for all acti ' t
Up.d.a. = Ll SENE SREEEsiEnEs 1R el SR HTHINE B e 2022 XV 4 All facilities have a current safety review.
facilities.
Environment Standardize the operation, maintenance and monitorin
.p L J 2022 —) In progress. Only two mine waste facilities remain pending (of a total 9).
manuals for all mine waste facilities.

Annexes
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El Retiro wind farm, Oaxaca, Mexico
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New short and medium term goals

We present our new goals in the short, medium, and long term with a general focus at Grupo México level and for each of our divisions concerning our
main material issues. Within each material topic sections of this report, additional goals with a more specific focus for each topic may be found, as the
case may be.

Cross-division goals

Shared value
# Goal Metric Base year Target year
1 Occupational Health and Safety
11 Zero major or fatal accidents. # major or fatal accidents incurred by employees 2020 Annual
and/or contractors
Our Approach
2 Diversity and Inclusion
I h f in th I kf 1-2% h f 2022
21 ncrease the number of women in the total workforce o each year from 2022 to 7 506 of our total workforce are women 2029 2075
2025.
3 Climate Change
Governance - o o
R H I 1 2 15% h M
31 educe GHG operational emissions (Scope 1 and 2) by 15% at the Grupo México {02 2018 2007
level.
39 Reduce GHG operational emissions (Scope 1 and 2) by 35% at the Grupo México {02 2018 2035
level.
3.3 Zero net Scope 1 and 2 GHG emissions at the Grupo México level. tCO2e 2018 2050
Social
3.4 Increase the use of renewable electricity from renewable sources by at least 25% . % 2022 2027
I h f Méxi le el icity f I
35 ncrease the use of Grupo México renewable electricity from renewable sources to % 2029 2035
50%.
Environment i i
3.6 Implement a climate risk adaptation plan at all our vulnerable facilities. \IjL?staIt;Tg;ementados/total de unidades 2023 2025
4 Community Development
Of the total investment amount that Grupo México allocates each year to projects that
41 contribute to the Sustainable Development Goals (2.5% net earnings), allocate 60% to 0 investment 2001 2030

water, health, education, cultural heritage, and resilience to climate change initiatives
In our neighbor communities.

Annexes
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Mining Division

# Goal Metric Base year Target year
‘ 1 Occupational Health and Safety
: : # of major or fatal accidents incurred by employees
e v e 1.1 Zero major or fatal accidents. and/or contractors 2020 Annual
Evaluate the job-related skills and competencies for all AMC personnel, giving priority Personnel evaluated and approved / Personnel
1.2 . . . . . L S 2023 2025
to personnel whose work is considered at high risk for potential incidents. exposed to high risk for potential incidents
Our Approach 1.3 Maintain all our Mining Division certifications . }Trﬁg?gsgnrﬁgafggggﬁs”%ﬂE{E‘?endted and completed 2023 2030
1.4 Reduce work-related injuries by 70% at all Mining Division operations. # of work-related injuries 2023 2030
‘ 1.5 Reduce work-related illness by 70% at our AMC operations. # of collaborators with work refated illness, 2023 2030
Governance .
Register 100% of employees in health prevention programs at our Mining Division Personnel atrisk / total workforce vs
1.6 . . . Personnel registered in preventive programs / 2022 Anual
operations in Mexico. personnel at risk
‘ 1.7 Update 100% of our Emergency Response Plans at AMCthe Mining Division level. Plans reviewed / updated 2023 2024
Integrate 100% of the 100% of contractor companies withof high risk activities into . . .
i 1. . . Companies integrated / total eligible companies 2023 2026
Social 8 our AMC safety programs and management systems of the Mining Division. Panies niegr d ban
100% AMC of the Mining Divisi fety and hyqgi | certified |
1.9 ’ O. ©Mining lV!SKm >ae y.an ygIene personhet certined in All safety personnel / all certified personnel 2023 2030
Comprehensive Safety and Risk Prevention.
2 Diversity and Inclusion
ENCIE et 91 Increase the number of women in the total workforce by 2% each year from 2022 to % women in the workforce 2002 2005

2025.

Annexes
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3.4 Corporate Sustainable
Development Goals

Mining Division

# Goal Metric Base year Target year
3 Community Development
3.1 Increase the local/indigenous workforce by 10%. % of local personnel hired 2021 2030
3.2 Increase the local suppliers by 20% for the Mining and Infrastructure divisions. % of local suppliers 2021 2030
Implement at least 6 mechanisms for active participation, engagement and # me.c.hanlismjlimplementeﬂ perslite ECCCS'
3.3 communication with the local and indigenous communities, with a focus on Human participative diagnostics, channels o 2022 2030
_ . o . _ communication, community committees,
Rights, at 100% of our Mining Division sites. perception studies)
R lonal, health inf Ilas i h ial
34 ed.uce educational, _egt and infrastructure gaps, as well as increase the socia 9% of reduction in gaps 2079 2030
capital of the communities where we operate.
Positi 11 -schools in th intil lonally h '
35 SSZLEEE our 11 company-schools in the top quintile nationally for mathematics and # position of our schools 2073 2030
4 Climate Change
4.1 Reduce GHG operational emissions (Scope 1 and 2) by 10%, at the AMC level”. tCO,e 2018 2027
4.2 Reduce GHG operational emissions (Scope 1 and 2) by 40%, at the AMC level. tCO,e 2018 2035
4.3 Zero net Scope 1 and 2 GHG emissions, at the AMC level. tCO,e 2018 2050
4.4 Increase AMC renewable electricity usage from renewable sources by at least 25%. % 2022 2027
4.5 Increase AMC renewable electricity usage from renewable sources to 50%. % 2022 2035
4.6 Reduce greenhouse gas emissions intensity by 20%. (AMC) % 2022 2027
4.7 Reduce greenhouse gas emissions intensity by 50%. (AMC) % 2022 2035
4.8 Implement a climate risk adaptation plan at all our vulnerable sites. (AMC) Planimplemented per vulnerable sites 2023 2025

’The Scope 1 and 2 GHG operational emissions reduction targets at the
Grupo México level are included in the section on Climate Change.
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3.4 Corporate Sustainable
Development Goals

Mining Division

# Goal Metric Base year Target year
5 Biodiversity
5.1 Restore an area greater than that affected by our Mining Division operations each year. = Arearestored / Area affected 2021 Annual
ST - - " : # operations with ecological integrity assessment /
R t the biod ty stat fth d M M t
5.2 epor : © .|o |Yer§| ys_a |5 OT the areas arouna our .|ner.a ex.|co OPerations # of operations located in areas with high value for 2022 Annual
located in high biodiversity value zones, through ecological integrity assessments. biodiversity
5.3 Biodiversity management plans at all our Mining Division operations # operations with biodiversity management plans / 2021 2023
' y 9 P 9 b ' total operations at biodiversity-relevant areas
# operations with improved ecological integrity
54 Offset the net biodiversity loss; achieve positive net impact for the Mining Division. [ # of operations located in areas with high 2022 2030
biodiversity value.
6 Water and Effluents Personal en riesgo/ total de plantilla vs
6.1 Detailed water balances for each site, updated annually. Number of balances / number of sites 2022 2030
6. Contnbute to recharging water tables at the river basins and watersheds where our Millions m? 2022 2078
operations are located.
6.3 égg\r/aeitgarnmpanon in the governance of the river basins and watersheds where we River basin committees where we participate 2022 2025
6.4 Detailed monitoring of the conditions of priority watersheds where we operate. Watersheds monitored / total watersheds 2022 2024
6.5 Reduce freshwater consumption per production unit by 5%, compared with 2022. m?3/ton crushed ore 2022 2030
6.6 Increase reuse of process water to 83%. (Water recirculated / water consumed) x 100 2022 2030
. . 0
6.7 Increase use of waste, treated or desalinated water at our operations to 10% of our (Wastewater / water consumed) x 100 2022 2030

total freshwater consumption.
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3.4 Corporate Sustainable

Development Goals

Mining Division

# Goal Metric Base year Target year
7 Mine Waste (tailings)
: : . : # tailings systems in full compliance with the policy
7.1 Full compliance with the General Tailings Systems Policy. " 2022 2025
/ # total tailings systems
7.2 Updated closure plans at all our active tailings dams. # act!ve ta!l!ngs dams with updated closure plans / 2022 2025
# active tailings dams
73 Closure of all inactive tailings dams, heaps and piles, in accordance with best # inactive mine waste facilities closed / # inactive 2022 2030
: practices. mine waste facilities
24 Global Industry Standard on Tailings Management implemented at all our tailings # operations aligned with this standard / # total 2022 2030
' facilities. operations
8 Supply Chain
8.1 Have an independent certification of our purchasing process. Whether or not we have a certificate 2023 2024
0 » . .
8.2 Have a due diligence process for critical suppliers, including ESG criteria. p/cr)oogecsr;tmal suppliers that have a due diligence 2023 2024
83 Include carbon footprint criteria in the decision criteria for main supplies and Whether or not carbon footprint criteria are 2023 2024

equipment.

included

#

Infrastructure Division

Goal

Base year

Target year

1 Occupational Health and Safety

1.1 Zero fatalities of employees and contractors # fatalities/internal staff and contractors 2019 2025
1.2 Reduce our lost time injury frequency rate by 40% # of accidents/ HH worked 2019 2025
1.3 Increase preventive health programs and monitoring for vulnerable personnel by 30%. = # of total annual programs 2022 2025
1.4 Monitor the health of vulnerable personnel in health issues Personnel in risk/total staff 2022 2025
1.5 ISO 45001 for our 5 active lines of business. International certification by business line 2020 2025
16 Align 100% of the organization with the Centinela de la Seguridad program, focused %% BUSiness Units 202 2005

on changing behaviors.
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3.4 Corporate Sustainable

Development Goals

Infrastructure Division

# Goal Metric Base year Target year
2 Human Capital, Diversity and Inclusion
| 0,
71 Increase the number of women in the total workforce by 0.8% each year from 2022 to % women in our workforce 2002 2030
2025.
2.2 Great Place To Work certification for our five lines of business. # lines of business / international certification 2022 2025
2.3 Increase training hours by 20%. # training hours 2022 2025
3 Community Development
Implement at least six mechanisms for community participation, care and
communication in each of the sites where we operate. (Community Care Service, _ ,
. . . L . # implemented mechanisms/ total target
3.1 participatory consultation diagnoses, transparent communication of various mechanisms 2022 2030
operational stages, collaborative citizen committees, perception studies and
multisectoral regional development plans).
Red ducational, health and infrastruct , Ilas i th ial ,
39 e .uce educationa _eg and infrastructure gaps, as well as increase the socia 9% gap reduction 2003 2030
capital of the communities where we operate.
4 Supply Chain
4.1 Certify the purchasing process through ISO 20 400. International certification 2022 2030
4.2 Evaluate ESG indicators for 40% of our critical suppliers # critical suppliers 2022 2025
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3.4 Corporate Sustainable
Development Goals

Infrastructure Division

# Goal Metric Base year Target year
5 Business Ethics
5.1 Disseminate the Code of Ethics to 100% of the organization. # employees 2022 2025
5.2 Certify the compliance system with ISO 37 301. Infrastructure Division level 2022 2025
5.3 Human rights training for 90% of personnel. # employees 2022 2025
54 Anti-corruption training for 90% of personnel. # employees 2022 2025
h5 Close complaints and reports in less than 35 days. # days investigation 2022 2025
6 Biodiversity
0 L . L 0 .
6.1 Increase to 30% the individuals reforested voluntarily and maintain 80% of the survival 4 individuals reforested 2099 2005
rate.
7 Water and Effluents
1.7 Reuse 20% of discharge water in other productive processes. m? discharge water 2022 2025
75 Map our operations in high water stress zones and the mitigation of the associated # operations at water stress river basins or 2022 2095
' impacts watersheds
8 Spills and Waste
8.1 Reuse 80% of hazardous waste in other productive chains. # tons reincorporated/ # total tons 2022 2025
8.2 Reuse 50% of waste requiring special handling # tons reincorporated/ # total tons 2020 2025
8.3 Zero spills affecting ecosystems, in accordance with Mexican legislation. # spills Tm3 or more 2020 2025
8.4 Update our critical prevention processes and environmental spill response protocols. # operations / # critical operations 2020 2025




INDEX

O

Introduction

72
o)
2]
L

Q) O 2]
(o) (o =3
. < - g
® > o®
S S o
Q © <
= = Y
Q 2 3
] o o
>

Environment

Annexes

820

3.4 Corporate Sustainable

Development Goals

Transportation Division

# Goal Metric Base year Target year
1 Occupational Health and Safety
1.1 Reduce our lost time injury frequency rate by 20%. Lost time injury frequency rate 2021 2025
1.2 Reduce our reportable workplace incidents by 20%. Number of reportable workplace incidents 2021 2025
1.3 Reduce incidents at level crossings by 15%. Number of incidents at level crossings 2021 2025
2 Diversity and Inclusion
| 0
91 Increase the number of women in the total workforce by 0.7% each year from 2022 to Total number of women in the organization 2001 2005
2025.
3 Climate Change
More than 60% electricity consumption from renewable sources for our operations in % renewable electricity consumption / total
3.7 . . 0 . 2021 2025
Mexico. electricity consumption in Mexico
3.2 Reduce Scope 1 emissions by 15%. tCO.,e 2021 2025
3.3 Reduce fuel consumption by 10%. Gj 2021 2025
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3.5

Stakeholder
Engagement

Grupo México has
operations in Mexico,
Peru and the United
States, and given the
nature of our businesses
and industries,
communication must be
transparent and efficient
with our shareholders,
investors, employees,
unions, communities,
customers, suppliers,
commercial partners,
sector and industry
chambers, governments,
and the media, paving
the way for accountability
and co-responsibility.

Our business strategy is based on social, environmental and economic
sustainability, taking into account the needs, circumstances and concerns
of our stakeholders.

All company divisions map our stakeholders according to our industries
to gain an accurate understanding of the stakeholders with which
we interact and foster positive relationships delivering benefits for
both our stakeholders and the company. The materiality studies we
prepare periodically support us in setting our priorities in sustainability
management and to assess the risks that could have a material impact on
our company. All our materiality studies have involved direct and indirect
engagement with Grupo México's external stakeholders, and are based
on conversations focusing on management, enabling us to contextualize
the risk analysis and complement our materiality analyses with feedback
from experts in different topics and sectors.

We communicate with and listen to our stakeholders through different
communication channels, such as our Annual Report, Sustainable
Development Report, Shareholders’ Meeting (quarterly investor calls),
Community Committees, forums, interviews, social media, community
development centers, Community Care Service (CCS), press releases and
newsletters. We are always receptive to receiving and discussing concerns
and issues related to the company, and our communication channels are
always open.

Our Community Care Service (CCS) is the communication channel by
which we receive and address grievances and concerns from our neighbor
communities. For more information consultthe Local Communities section
to learn more about this valuable communication tool with our communities.

Regarding our relations with political organizations and causes:

Grupo Meéxico does not contribute to political parties or to political organizations in any of the
countries where we operate.

Our contributions to industrial and commercial chambers are limited to membership fees. .

Our communications and engagement focus solely on promoting our business objectives,
social development, caring for the environment, and the interests of the industrial sectors in
which we participate.

We support the OECD (Organization for Economic Cooperation and Development)
recommendations of principles of transparency and integrity, for the governments in the
countries where we operate to promote and guarantee accountability, transparency, and fair
and competitive access to the market.

We integrate the general principles of the OECD directives for multinational companies into
our relationships with stakeholders. In particular, under general principle number 15, Grupo
Meéxico refrains from undue participation in local political activities.
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3.5 Stakeholder Engagement

We use different communications channels and tools to
engage with our stakeholders. As part of our commitment
to transparency, we publicly share information about our
activitiesandoperationsviaourAnnualReport, theSustainable
Development Report, press releases and newsletters.
We also share relevant messages and information for our
stakeholders and the general public via our social media. We
activelypromoteand participateinopportunitiesfordialogue,
like the Shareholders Meeting and investors calls, and also
specialized forums and media. Community Committees
have been set up in all the communities where our Mining
Division operates, and our Community Care Service or CCS
IS available to receive grievances, concerns and suggestions
from members of the communities where we operate (for
moreinformation, consultthesectionon Local Communities).
Company employees are encouraged to use the Reporting
Line to report incidents (for more information, consult the
section on Business Ethics & Integrity). Grupo México listens
and welcomes discussion about concerns or issues related
to the company, and our channels of communication are
always open.

We operate according to our Mission, Vision and Values statements,
which consolidate and reaffirm how we engage with stakeholders,
from the perspective of creating value in the short, medium and long
term. We endeavor to ensure our actions are based on integrity and
respect, contributing to the development of every member of our team
and also the development of the communities where we work. The
satisfaction of our clients, protecting the interests of our shareholders
and strengthening our suppliers and contractors are also of vital
iImportance. While we strictly adhere to all laws and regulations,
we strive to go further with company guidelines that turn risks into
opportunities for improvement, based on prevention.

AllGrupoMexicodivisionsdefinestakeholdersasorganizations, institutions
and individuals that have an interest in the economic, environmental
and social performance of the company. We also include any entity
or individual that may be impacted by our activities. Grupo México has
an Investor Relations department, which classifies our stakeholders
through selection mechanisms. Additionally, our Institutional Relations
and Media department has a team of specialists to identify the priority
stakeholders and the best way to communicate with them. In parallel, the
Community Development departments of the Mining and Infrastructure
divisions prepare specific protocols for engaging with stakeholders in the
communities where we operate, including the Community Care Service
(CCS). Communication with in-house stakeholders, such as employees
and trade unions, is determined by the Human Resources departments in
each division.

Dialogues with communities, Mining Division, Mexico
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Introduction
Following are the stakeholders with whom the company has active and constant communication:

STAKEHOLDERS

02

Shared value
COMMUNICATION

CHANNELS OR
MECHANISMS

Website

E-Ferromex, E-Ferrosur

Investors
Opinion Leaders

@ Civil Society
Media
Financial Institutions
Government Agencies
Academic Institutions
Rating Agencies

® Company Personnel
® Unions

® Suppliers

® Contractors

® Communities

® ® Customers

Intranet

Our Approach

Sustainable Development Report ®

Annual financial report ® o @)

Quarterly financial reports
News bulletins ® o @)

In-house magazines and newsletters ® ®

Governance
Publication of relevant events ® ®

Press releases ®

Shareholders meetings ®

05

In-person meetings o @)
CBA reviews ®

Diagnostic studies ®

Social

Interviews ®

Surveys ® o

Workplace climate survey ®

Telephone consultations ® ® [ o o @)
Ethics Reporting Line o o o o (] @ Yearly
Guided tours

06

® Ongoing

Environment

L ® Once ortwice ayear
Site visits

Community committees Quarterly

07

Awareness days _
® Bimonthly

Community development centers
Annexes

O = ©

Community care service ® Asneeded

Ferromex, Transport Division, Mexico
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3.5 Stakeholder Engagement

The associations we are members of and the initiatives we align with are listed following:

Mining Division:

International Copper Association (ICA)
International Molybdenum Association (IMOA)
Arizona Mining Association (AMA)

North American Metals Council (NAMC)

Society for Mining Metallurgy and Exploration
(SME)

Metropolitan Tucson Chamber of Commerce
(MTCC)

Camara Minera de México (CAMIMEX)
Sociedad Minera de México (SMM)
Asociacion de Mineros de Sonora (AMSAC)

Comision de Estudios del Sector Privado para el
Desarrollo Sustentable (CESPEDES)

Sociedad Nacional de Mineria, Petrdleo y Energia
del Perd (SNMPE)

Camara de Comercio de Lima (CCL)
Asociacion de Exportadores (ADEX)

Confederacion Intersectorial de Empresas
Privadas (CONFIEP)

Sociedad de Comercio Exterior del Peri (COMEX
[SINIA)

Iniciativa para la Transparencia de las Industrias
Extractivas (EITI)

Instituto de Ingenieros de Minas del Peru (IIMP)

Transportation Division:

Asociacion Mexicana de Ferrocarriles (AMF)
Association of American Railroads (ARR)

Asociacion de Proveedores de Productos Agropecuarios
(APPAMEX)

Asociacion Mexicana del Transporte Intermodal (AMTI)
Rail Transportation and Engineering Center (RailTEC)
Asociacion Nacional de la Industria Quimica (ANIQ)
Asociacion Nacional del Plastico(ANIPAC)

SmartWay Transport Partner (FEC)

Customs Trade Partnership Against Terrorism (CTPAT)

Infrastructure Division:

Consejo Coordinador Empresarial (CCE)
Camara Mexicana de la Industria de la Construccion (CMIC)

Confederacion Patronal de la Republica Mexicana
(COPARMEX)

Asociacion Mexicana de Empresas de Servicios Petroleros
(AMESPAC)

Asociacion Mexicana de Empresas de Hidrocarburos
(AMEXHI)

Asociacion Mexicana de Energia Eolica (AMDEE)
Asociacion Mexicana de Energia Eléctrica (AME)

Asociacion Mexicana de Ingenieria de vias Terrestres
(AMIVTAC)

These stakeholders include associations in which Grupo Meéxico, its
divisions and/or subsidiaries regularly participate, ensuring we remain at
the forefrontof markettrendsinourlines of business and with stakeholder
expectations at the local, regional, national or international level. These
participations are also opportunities to promote the company and our
operations under a framework of sustainable development.

Grupo México spending on association memberships for the last four
years is summarized following:

UsSs
2020 2021 2022
DMIN 2,467 3,465 3,526
SCC 2,406 3,460 3,476
MM (Mexico) 975 1,916 1,929
SPCC (Peru) 1,431 1,543 1,547
ASARCO (USA) 61 6 50
DTRA 554 618 658

DINFRA -

109 91
E T T

These amounts reflect contributions by company operations in the
corresponding country, and include organizations in foreign countries,
such as the International Copper Association.
The associations representing our highest contributions in 2022 are:

« International Copper Association - USS 2,869,768

« Asociacion Mexicana de Ferrocarriles - USS 356,109

« International Molybdenum Association - US$ 354,123

For more information, consult the section on Contributions below.
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ESG
Assessments
and Recognitions

Each year, we participate in the Corporate Sustainability Assessment (CSA), a tool developed by S&P Global to measure company performance in corporate sustainability. The

assessment focuses on various key aspects, like environmental, social and corporate governance management, transparency and reporting, and also impact on society and the

S&P Global environment. We participate as Grupo México, GMéxico Transportes, and Southern Copper Corporation.

Focusing our business model on responsible management and transparency in social, economic and environmental aspects has led to our progressive improvement in this
Bowe dores performance assessment. Grupo México has been included in the Dow Jones Sustainability Index MILA Pacific Alliance™ since 2017 and Southern Copper Corporation since
Sustainability Indices 2019. These are the only two companies in the Mining and Metals sector in the region to be included in the index in 2022. Our improved performance is due to the progress we

Manserof

Posewrnd Ly Svw BAF Giobel CBA

have made in areas like cybersecurity, water management, closure of operations, and occupational health and safety, among others.

Sustainability

o i vy kA Both Grupo México and Southern Copper Corporation received scores of 69 points on the Corporate Sustainability Assessment (CSA) in 2022, a 13% improvement over our 2021

69 scores. Our GSA performance this year was 35 points above the average score for the Mining and Metals industry, which gained us a place in the Sustainability Yearbook 2023
/100 for the second year in a row. The Yearbook lists the top 15% of companies in the Mining and Metals industry. Also, our subsidiary Grupo México Transportes (GMXT) improved its

e e et score by 8% over 2021. We will continue working on our performance management to ensure our ongoing improvement to maintain and increase these types of recognitions.

SaP Glotal (g Tumtaisaliet

Both Grupo México and our subsidiary Grupo México Transportes were
listed in the S&P/BMV Total Mexico ESG sustainability index for the first
time in 2022, and the principal subsidiary of our Mining Division, Southern
Copper Corporation, was listed for the first time in the S&P/BMV General
Peru ESG index.

Grupo México has also been included in two FTSE Russell sustainability
indexes since 2019: FTSE4Good Emerging Latin America'®> and
FTSE4Good BIVA®®.

Being included in these sustainability indexes is recognition of our management and our focus on
aligning our operations with ethical, responsible and sustainable business practices in environmental,
social and governance aspects. It also reflects our institutional commitment to transparent operations
and to reporting quality information for our stakeholders to objectively assess our commitment and
performance in sustainability.

B MILA-Latin American Integrated Market: includes companies from Pacific Alliance member countries with the best performance
In the CSA assessment.

4 The S&P Global Sustainability Yearbook 2023 lists the top 15% of companies in their industry scoring within 30 points of the
company with the best performance in their industry.

15 Lists publicly traded companies in the Latin American market with the best performance, according to the FTSE4Good Russell
ESG assessment criteria.

16 Recognizes the companies with the best ESG performance in the Mexican market.
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3.6 ESG Assessments and
Recognitions

THE THE | THE @w
COPPER MOLYBDENUM | | ZINC
MARK | [MARK MARK

N CDP

We received The Copper Mark responsible production certification in 2022 for our La Caridad open pit mine and our Sonora Processing Plant (smelter and refinery). Both
operations participated in an independent assurance assessment to demonstrate our responsible copper production and our alignment with the United Nations Sustainable
Development Goals, focusing on 5 key areas: business and human rights, community, labor conditions, the environment, and governance. Additionally, our La Caridad mine
received The Molybdenum Mark responsible production certification and our Processing Plant also received The Zinc Mark responsible production certification. Our goal is for
the copper produced at all our Mining Division operations to meet The Copper Mark criteria.

The Copper Mark, The Molybdenum Mark and The Zinc Mark are independent certifications of responsible production practices for these metals, assessing areas like business,
human rights, community, labor conditions, the environment, and governance at the production site level (e.g. mine or plant). These certifications provide assurance of our
institutional commitment at each operation regarding customers, investors, communities and other stakeholders, confirming that our production meets the highest international
standards of sustainability.

Grupo México has been submitting the CDP questionnaire on climate change each year since 2016. Although the questionnaire is submitted for Grupo México, it includes all
our divisions and subsidiaries, as climate change is a topic that we address from a comprehensive perspective, considering positive and complementary synergies between our
divisions. We received the same score on the 2022 climate change assessment that we received in 2021, which is of particular note as the assessment is constantly evolving to
ensure it remains relevant and useful for investors and companies. Additionally, Grupo México received a "B” rating on our first Water Security questionnaire, aimed primarily at the
Mining and Metals sector. These results demonstrate our ordered management of the risks associated with climate change and water security, according to the CDP.

CDP environmental assessment results’. Thanks to our efforts, Grupo México received the third best rating on the climate change and water security assessment scale,
placing us above the average for both the sector and the region in both categories.

CDP questionnaire rating scale Leadership Management Awareness Disclosure

Grupo Mexico Rating

7The CDP is a nonprofit that operates a global disclosure system for investors, companies, cities, states and regions to manage environmental impacts, being a global benchmark for environmental reporting standards.



INDEX

3.6 ESG Assessments and
Recognitions

O

Introduction

2
o)
2]
L

@) (@) (%2)
(o) (] =3
. < - g
® > o
S S o
: E s
o 9 =
® o o
5

Environment

Annexes

890

AN
CHRB "

Corporate Human
Rights Benchmark

NORINERE SUSTAINALYTICS

” CAMIMEX

d CONSERVATION
&7 CEriiricTiON

WHC Certified

Grupo México - Scoring on Climate Change and Water Security questionnaires

Grupo México has been participating in the Corporate Human Rights Benchmark since 2019, and our rating has significantly improved by providing detailed explanations of
our due diligence process for human rights and descriptions of our programs to protect the human rights of our employees, communities and stakeholders. Our performance is
currently 28% better than the average for the Extractive Companies category.

Both Grupo México and our subsidiary Southern Copper Corporation have actively participated in the Sustainalytics annual Mining and Metals assessment for the ESG Risk Ratings
Report since 2020. In 2022, we improved our Grupo México rating by 30%, compared with 2020, while Southern Copper Corporation improved 37% in this same comparison.

In occupational safety, our La Caridad Processing Plant (in Spanish, METCO) precious metals plant received the Casco de Plata award from the Mexican Mining Chamber, awarded
each year to the operations with the best performance in Workplace Health and Safety. We also received the ELSSA Program Award for our Metalurgica del Cobre, La Caridad,
Santa Barbara, Charcas, San Martin and Zinc Refinery operations. The Mexican government awards this recognition to companies that promote safe and healthy workplace
environments. Additionally, the Mexican Mining Chamber (in Spanish, CAMIMEX) and the National Council on Job Skill Standardization and Certification (in Spanish, CONOCER)
awarded first place to our Charcas and Santa Barbara rescue teams in the categories “Underground mine rescue” and “First aid”, respectively, at the XVI National Competition for
Mine Rescue, First Aid and Hazardous Materials Teams.

MAPFRE-Peru awarded our Toquepala mine the 2021 Excellence in safety prize, in recognition of the Comprehensive Workplace Health and Safety Management System at our
mines, which has reduced accident rates and boosted our efforts in caring for the life and health of our personnel.

In biodiversity, we received Wildlife Habitat Council (WCH) certification for the conservation efforts of our Buenavista del Cobre Wildlife Conservation Management Center (in
Spanish, the UMA) inthe generecovery, behavioral rehabilitation and reintroduction of the Mexican Gray Wolf (canis lupus baileyi), as part of the Mexico-USA Binational Conservation
Program for the Mexican Gray Wolf. For more information, consult on the Biodiversity section.

In the labor aspect, our Processing Plant in Sonora, our smelter and refinery for ore mined in the region, received “Great Place to Work" certification for the first time in 2021,
and our Infrastructure Division engineering and energy units received this same recognition for the second year in a row. Additionally, the Processing Plant was among the
Top 10 Best Places for Women to Work in 2022. With this recognition, we take our place as the employer of choice for the best professionals in the country, strengthening our
organizational culture of safety, trust and certainty for all personnel.

In the social aspect, the Business Coordinating Council (in Spanish, CCE) and the Mexican Association of Organizational Communicators (in Spanish, AMCO) recognized the
social impact of our Mobile Documentary Filmmaking Workshop, which we offer in the communities where we operate. This program offers youth and adults the opportunity
to produce audiovisual materials on social topics and with characters from their own communities, reflecting the identity between mining and the community. Over the last three
years, 547 students have produced 173 films, some of which have received awards like the 2020 UNAM José Rovirosa prize for the Best Mexican Student Documentary Film and
nominations for festivals like Shorts México and Cinema Planeta, and some have been presented at the Cineteca Nacional de México.
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Certifications

Certifying our environmental management and workplace

02 health and safety systems reinforces our culture of prevention
in adherence of international best practices. We are continuing
Shared value to work on receiving ISO 45001 and 14001 certifications.

Mining Division ISO 14001 and 45001
certifications

Our Approach

(RN

ISO 14001
ISO
14001 MIN DIV 69%
ASARCO
Governance USA
SCC 85%
05 Mexico 90%
Peru 67%
Social

/LR ISO 45001

o ISO

45001 MIN DIV 63%
Environment ASARCO
USA
T17%
07 SCC 0
Mexico 90%
Annexes
Peru 34%

Mining Division Collaborators, Mexico
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4.1

Corporate
Governance

Introduction

Grupo México, S.A.B. de CV. (Grupo México) is a leading Mexican company
IN Mining, transportation and infrastructure. Our corporate governance
structure ensures our decision-making supports the sustainability of
the company while caring for the interests of our investors, employees,
customers, suppliers, neighbor communities and other stakeholders.

Qur corporate governance ensures we adhere to our vision, mission and
values statements, and oversees the decision-making of the company and
our three divisions:

Americas Mining Corporation (AMC):
Mining Division

Grupo México Transportes (GMXT):
Transportation Division

México Proyectos y Desarrollos (MDP):
Infrastructure Division

Corporate Governance

Business Ethics and Integrity

We are a family company, with a governance structure that is designed to ensure transparent and
responsible decision-making that supports the expansion of the company (particularly in recent years)
andtherelevance of all our lines of business. Our mine operations represent nearly 80% of company sales
and EBITDA, while our railroad operations represent 19% of sales (17% EBITDA) and our infrastructure
operations nearly 5% of sales (4% EBITDA). Because of this, our Mining Division tends to take the lead
on the environmental, social and governance aspects for the sustainable and responsible success of the
company. Of note is that our subsidiary Southern Copper Corporation accounts for 70% of sales and

75% of our EBITDA.

Grupo México Sales and EBITDA
2022

5%
Infrastructure
Sales

79% 19%

Mining Sales Transportation
Sales

79% 17%

Mining Transportation

EBITDA EBITDA

4%
Infrastructure
EBITDA
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Introduction
4.1.1 Grupo México governing bodies and their relationship to sustainable development

Governance Structure General Shareholders Meeting
GRI 2-9. 2-12. 2-13. 2-15. 2-20 Members are company shareholders

Shared Value Grupo México Board of Directors

Meets at least four times a year. Minimum attendance requirement is 75% for all board members.

© Our corporate governance structure incorporates
International good practices and supports an =i Sommlie

environment of trust, transparency and accountability.

Grupo México Division Boards of Directors
Executive Leadership

U U U U U U U |

President
Vice-President AMC Board (Non-Public) GMXT Board MPD Board (Non-Public)
The General Shareholders Meeting is the supreme governing body of Grupo México. o (Mining Division) (Transportation Division) (Infrastructure Division)
. . . . ministration
This body reviews and approves the management reports submitted to it by the Grupo & Finance
Meéxico Board of Directors. Meanwhile, the Grupo México Board of Directors is our highest . > BT e Risk ElNCET A e Risk =Hies Risk
administrative body and is responsible for setting and overseeing the global strategies for B Committee  Committee Committee Committee Committee Committee
our business and our subsidiaries, and for reviewing our compliance. Legal
Investor Relations
o _ _ _ _ Media & Institutional
Each of our three divisions has its own Board of Directors?, which report directly to the Relations
- : oL : : AMC Board (Non-Public Executive Leadership of each division
Grupo México Board of Directors. Each division also has an Ethicsand ConductCommittee [ oo it I(Division ) P
and a Risk Committee, which support their respective boards in managing mattersrelated 0 e AMC President GMXT President MDP President
- . . . . . & Executi & CEO & CEO
Social to their corresponding topic areas. These committees report to their own boards and to Audit Compensation Vice_ﬁzgig;ent
the Grupo México Audit and Company Practices Committee. Committee Committee
Oversee the execution of the strategy for each division.
Special Administrative
Nominations Committee I
Committee . ...
Sustainable development areas of each division
Environment Sustainable ngelopment AMC Corporate GMXT Safety & MPD Sustainable
Committee Sustainable Sustainability Development
Development Department Office
AMC owns 88.9% of Southern Department

Copper Corporation
Oversee the execution of the strategy for each division.

I:I Oversees and/or manages environmental, social and governance aspects.

Annexes (*) Supervises the CISO (Chief Information Security Officer)

— — - The Corporate Sustainable Development Department submits strategy recommendations to
% @

) .. . : the Audit and Company Practices Committee at extraordinary meetings.
I'The Boards of Directors of the Mining and Infrastructure divisions are not public. e / ?
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4.1 Corporate Governance

Both Southern Copper Corporation (SCC), the principal
subsidiary of Grupo México and our Mining Division, and Grupo
Meéxico Transportes have their own Boards of Directors that
report to their own Shareholders Meetings.

The Executive Leadership of Grupo Meéxico is a senior
management team that reports directly to the company
President and Vice-President. The Executive Leadership of
each division regularly reports results and relevant issues to
their respective Boards of Directors.

In terms of sustainable development, each division has
specialized departments or offices in this area, which regularly
report our environmental, social and governance (ESG)
performancetotheirrespective governingbodies, including the
President, Vice-President or senior management, accordingly.
QOur ESG performance is consolidated and reported to the
Grupo Meéxico Audit and Company Practices Committee at
extraordinary meetings. Southern Copper Corporation (SCC),
our principal subsidiary which represents nearly three quarters
of our business and trades on the New York and Lima Stock
Exchanges, formed a Sustainable Development Committee
In 2022 at its board level, chaired by an independent board
member. For more information, sconsult the section below on
Sustainable Development Management.

Governing body

General
Shareholders
Meeting

Board of
Directors

Executive
Committee

Corporate Governance

Members are all Grupo México shareholders.

Per our Bylaws, all Grupo México shares confer the same rights and obligations, without
privileged series or classes, therefore all shareholders hold equal voting rights, according to their
shareholdings.

As the Shareholders Meeting is the supreme governing body of the company and there being

no restrictions on their share rights, all shareholders are equally entitled to vote, in accordance
with the Bylaws and applicable laws, including on matters related to the internal policies of Grupo
México.

The total number of Grupo México shares is publicly available information contained in our Bylaws
and our Company Annual Reports.

Shareholders Meetings are called as required and established by our Bylaws and applicable laws;
these calls are published on the Mexican Stock Exchange platform, where we also post a summary
of the minutes approved by the Shareholders Meeting.

Reviews and approves the management actions of the Company's
administration.

Reviews and approves the management reports presented by the Board
of Directors.

Appoints and ratifies the members of the Board and confirms their
independence, in accordance with Article 26 of the Mexican Securities
Market Law.

Protects the rights and interests of the shareholders.

14 members (5 company executives and 9 independents).
Two support committees: Executive Committee and Audit and Company Practices Committee.

Meets at least four times a year. Board members are required to attend at least 75% of the
meetings.

Detailed information for each board member is provided in the annex Corporate Governance.

Sets, oversees and reviews the execution of the business strategies for
Grupo México and our divisions.

Oversees the execution of the decisions made by the Grupo México
Shareholders Meeting.

Sets policies and guidelines on sharing information and/or
communications with shareholders and the market.

Manages the accounting information, internal auditing, operations with
related parties, and conflicts of interest.

Monitors our risk management in each jurisdiction where we have
operations.

Sets and oversees the execution of our risk management strategy and
assessment, defines lines of reporting, defines metrics, disclosure of
information and ESG reporting.

Made up of three board members: German Larrea Mota Velasco (Chairman), Claudio X. Gonzalez
Laporte (Independent) and Antonio Madero Bracho (Independent)

Chaired by the Chairman of the Board

Oversees and presents the Quarterly Report to the Board of Directors.

Business Ethics and Integrity
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4.1 Corporate Governance

Governing body

Audit &

Company
Practices
Committee

Grupo México

Members are all independent board members: Rolando Vega Saenz (Chairman), Emilio Carrillo Gamboa and Fernando Ruiz Sahagun
Link to bylaws: https://www.gmexico.com/GMDocs/InformacionCNBV/Esp/INF_ES_CNVB_Y _BMV_2022_4.pdf

Expertise:
« Company practices
« Auditing

« Compliance

Corporate Governance Business Ethics and Integrity

Principal roles and responsibilities

+ Monitors the management, operation and execution of Grupo México's business.

+ Monitors the internal audit system and due diligence in the implementation of and compliance with our Code of
Ethics.

« Oversees our Cybersecurity strategy, together with the CISO?,

+ Sets the compensation policies for the Grupo México executive leadership.

Selected on criteria of experience, expertise and professional reputation.

+ Submit business strategies to the Board of Directors for approval.

+ Propose guidance for the internal control system and internal audits to the Audit and Company Practices

Executive - . , . . . - Committ
Leadership « Must perform their duties free of conflicts of interest and without influence of personal, proprietary or economic interests. ommitiee.

« Ensures the integrity of the accounting, recording, filing and information systems.
Boards of - Each Grupo México division has its own Board of Directors.

Directors of our
three divisions

Our Transportation Division trades independently on the Mexican Stock Exchange as the company México Transportes SAB de CV, and its detailed
information is available in the section Annual Reports on its website

+ Sets, oversees and reviews the execution of the business strategies for each division.

+ Reports the performance and execution of these strategies to the Grupo México Board of Directors

Ethics & Conduct
Committee

At the Grupo México level, the members of this committee are: (i) Vice-President of Administration and Control, (i) Lead Counsel, (iii) Vice-President of Human
Resources, and (iv) Chief Auditor.

At each division, the members of this committee are: Head of the Administration and Control department, Lead Counsel, Director of Human Resources, Head
of the Audit Department, and Compliance Officers.

+ Approves the Code of Ethics.
« (Coordinates the Ethics Committees of each division.

+ Reviews and addresses reports received via the Grupo México Comprehensive Reporting System (Reporting
Line).

Risk Committee

Each division has a Risk Committee.

+ Analyzes and reviews the Company's risk management.

« Assesses and prioritizes risks.

Southern Copper
Corporation Board
of Directors

Detailed information is provided in the annex Corporate Governance and in the sections Members of the Board and Corporate Governance on the SCC
website.

« Maximizes value for SCC shareholders while ensuring compliance with all laws and regulations in the
jurisdictions where we operate, in adherence of ethical standards.

« Supports the Executive Leadership to define and update the policies and procedures for our Comprehensive
Risk Management System.

2The three members of this committee have experience in cybersecurity.
3 Chief Information Security Officer.

4Based on: the results of the Internal Solvency Model; key Risk Indicators; dynamics of the level of exposure in priority risks relative to the established
limits; effectiveness and efficiency of control mechanisms; compliance with risk management policies.


https://gmxt.mx/es/informacion-cnbv-y-bmv/
https://southerncoppercorp.com/
https://www.gmexico.com/GMDocs/CulturaCorporativa/CC_EN_01.pdf
https://www.gmexico.com/GMDocs/CulturaCorporativa/CC_EN_01.pdf
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Principal roles and responsibilities

+ Oversees the management of risks and opportunities associated with environmental, social and governance
aspects.

« Ensures the company mission and vision hold sustainable development at the core of our business model,
considering our material risks.

Southern Copper + Reviews, suggests and approves occasional adjustments to the sustainable development policies and monitors

gori)o_ratgl’" - Chaired by an independent member of the SCC Board of Directors. compliance with these policies,
ustainable . i ' ' i
Development . Three independent members of the SCC Board of Directors, Confirms the sustainable development strategy and monitors progress on our defined targets.
Committee « Approves and monitors the corporate goals and targets.

« Monitors the ESG indicators for the division.

« Approves the investments required to achieve our targets.

« Ensures the performance and effectiveness of our sustainable development management, and the

implementation and fulfillment of our sustainable development targets and policies.

« Submit the different business strategies to the Board of Directors for approval.
Executive Propose guidance for the internal control and internal auditing systems to the Audit and Company Practices
Leadership of « Details of the Executive Leadership of each division are provided in the annex Corporate Governance. pose g5y pany

.. Committee.
each division

« Ensure the integrity of the accounting, recording, filing and information systems.

« Design policies and business strategies that promote sustainable development within the company, our
communities, the environment and our value chain.

« |dentify risks and opportunities on environmental, social and governance aspects, and mitigate the associated

Sustainable - Each division has its own sustainable development area, with different levels of maturity depending on the needs of the line of business and the size of the risks.
Development division. . . .
departments of « Propose sustainability targets, and support and monitor meeting these targets.

s « Formoreinformation consult the section below on the Sustainable Development Management of each division. . . L
each division ° ° SUs ble Developme deme ° + Evaluate and improve our performance in sustainability.

Communicate our sustainability targets, goals, achievements and gaps to our stakeholders.

Promote the incorporation of innovative practices in sustainable development.
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Introduction
4.1.2
Board of Directors © Voting on the matters before the Ordinary General
TCFD GOB-A . : .. .
Shareholders Meeting was individual in 2022,
Shared Value The Grupo México Board of Directors is our highest improving our Corporate Governance praCticeS.
administrative body, and has two support committees: the
Executive Committee and the Audit and Company Practices
‘ Committee.
Appointment Independence
Our Approach

The Annual General Shareholders Meeting appoints the
members of the Board of Directors each year according to  Board members must meet the requirements laid out in clause 25 of the 6 2 O/

criteria of professional background and experience, expertise,  Grupo México Bylaws and the Mexican Securities Market Law, Article 26°
and personal and professional reputation, and we promote  to be considered independent.

diversity in gender, age, nationality, ethnic origin, profession and Board members
specialization. Any independent board member who ceases to be independent must are independents
inform the Board of Directors. As required by regulations, board members (25% required by law)

Board members are appointed individually and approved by a  must inform the other board members and refrain from participating in
simple majority vote of company shares. An alternate may be  any vote where they hold a conflict of interest.

named for each sitting board member, noting that alternates for
independent board members must also be independents. Board
members are appointed for one year and may be re-elected or
removed atany time. Appointments to the company committees
are also individual.

Social

>Excerpt from Article 26 of the Mexican Securities Market Law
[...] the following persons shall not, under any circumstance, be appointed or serve as independent board members:

We encourage the inclusion of diverse profiles throughout the |. Key management or employees of the company or enterprises that are members of the same business group or consortium, or the commissioners of said enterprises. This restriction
appointment process forthe members of the Board of Directors shall apply to any person _holdi_ng such position du_rin_g the twelve months prior_to the appointment date. _ _

Environment ! Il. Persons who hold significant influence or authority in the company or enterprises that are members of the same business group or consortium.
proposing, attracting and retaining board members that have Ill. Shareholders that are part of the group that holds control of the company.

: : : : IV. Customers, service providers, suppliers, debtors, creditors, partners, board members or employees of a major customer company, service provider, supplier, debtor or creditor.

different backgrounds, and different life and professional A customer, service provider or supplier is considered major when company sales represent more than ten percent of the total sales of the customer, service provider or supplier, during

experiences, bringing value added to the Board of Directors. the twelve months prior to the appointment. Additionally, a debtor or creditor is considered major when the debt amount is greater than fifteen percent of the company’s assets or
those of their counterparty.

V. Family members by blood or by marriage to the fourth degree, and the spouses and partners of the persons referenced in sections | through IV of this article.

Any independent board member who ceases to be independent during their tenure must inform the board of directors of this situation by or before the next meeting of the board.

Annexes

98°
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Structure

Our GrupoMéxicoBoardof Directorshas 14 members, appointed
by the General Shareholders Meeting. Decisions are made by the
majority vote of the members present, including the decisions
of the Executive President regarding the management of the

business.
Board overall annual average
members attendance at Board

meetings

The company bylaws and applicable legislation confer
minority rights on Company shareholders in the appointment
Social of board members, and alternates, to protect their corporate
and economic rights, in an environment of transparency and
accountability.

Toquepala Unit collaborator, Tacna, Peru

The members of the Board of Directors are prominent business
German Larrea Mota Velasco, founder and largest shareholder,  people with extensive experience in their industries, which benefits the
Is the Chairman of the Board of Directors and CEO or Executive  management of our Grupo México business. Bringing together experience
President of Grupo México. The experience, professionalism  from different sectors, and also complementary skills and expertise,
and expertise he has amassed as the head of the company for  provides a broad perspective for our lines of business, and a variety of
over 41 years support his excellent leadership of the company's  viewpoints on the current trends in our markets and the main areas of
business and strategies. interest of our stakeholders. We have policies and procedures in place

that are specifically designed to prevent and impede conflicts of interest

among members of the Board and senior management.

Environment

Annexes

990
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Board of Directors skills and expertise

Skill or expertise

LUIS CASTELAZO MORALES
EMILIO CARRILLO GAMBOA
FERNANDO RUIZ SAHAGUN
FERNANDO LOPEZ GUERRA

ROLANDO VEGA SAENZ

Details

Ability to think strategically, to identify and critically analyze opportunities and threats to develop effective
strategies.

Strategy

Experience and expertise in accounting and finances to:

- Analyze financial statements

Finances - BEvaluate the financial viability and performance of the organization
- Contribute to the financial planning process

- Monitor budgets and use resources efficiently

( ( CARLOS ROJAS MOTA VELASCO

( ( OSCAR GONZALEZ ROCHA
( ( CARLOS PRIETO SIERRA

¢ s
¢ s

CAIS K

& & L@l CLAUDIO X. GONZALEZ LAPORTE

C €8

Ability to identify, assess, prioritize and monitor key and relevant risks in the industry, and political, social,

Risk and compliance economic, technological, legal, regulatory, financial and compliance factors.

Information technologies Knowledge and experience in IT governance, cybersecurity systems/information security and privacy.

L L L& < L@l ANTONIO MADERO BRACHO

Executive management Experience managing executive teams to appoint and evaluate Leadership and their management teams. V V
Boards of Directors Experience and participation on the boards of directors of other publicly traded companies. V V V V
 Public policy v
Social - Mining
Industry expertise - Materials sector

« Transportation

« Infrastructure

Environment - Climate change

« Water management

Environment
« Ming waste

{
A}
C L L LS L L L LKL < L@l ANTONIO DEL VALLE RUIZ

SEUEGEGESE SR SR SE SR S QK K SRR GERIR @ XAVIER GARCIA DE QUEVEDO
 SEGESESEGE SR SR R G SIE SK SK SRR QEIE @ /FREDO CASAR PEREZ

€ £ £ £ £ £ £ £ £« L« < L@l GERMAN LARREA MOTA VELASCO
C LSS LK
CCOLC L LIS S S8 &«
NANASASESESESE SA SR SN

C LSS S

AR

« Biodiversity management
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© The experiences and responsibilities of
the directors are linked to the topics of the
highest strategic relevance, such as issues
related to climate change and its direct and
Indirect impacts.

Environment

Annexes
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4.1 Corporate Governance

Performance review

In accordance with our Corporate Policies and Guidelines, the members of the Board of Directors under a
performance review each year . Committee leadership and members are also reviewed once a year, through a
self-assessment process.

© With a 98% attendance record, the members of our Board of
Directors are committed to the company.

4.1.3
Executive Leadership

The Grupo México leadership team has broad experience and expertise, and is responsible for the management,
operation and execution of our business. Their responsibilities include preparing and submitting the business
strategies for the company to the Board of Directors, and executing the decisions of the Shareholders Meeting
and the Board of Directors.

German Larrea Mota Velasco Lillie Hernandez Minor

Executive President Lead Counsel

Xavier Garcia de Quevedo Juan Carlos Jaques Garcés

Executive Vice-President Chief Auditor

M? de Lourdes Aranda Bezaury Miguel Valdés Neaves

Vice-President of Communications and Institutional Relations Vice-President of Administration and Control
Marlene Finny de la Torre

Vice-President of Administration and Finance

6The minimum attendance requirement is one of the parameters reviewed.

Corporate Governance Business Ethics and Integrity

© In terms of Sustainable Development,
the Executive Leadership designs
business strategies that promote
sustainable environments for our
communities, the environment and to
ensure the continuity of the business.

The Company information, communication and reporting area has an inventory of the principal sources
of the types of data required to prepare indicators and reports, and support risk management and
monitoring by our Executive Leadership. Additionally, the three Divisions are continually mapping
stakeholders’ by industry, communicating the results to our Executive Leadership.

The Board of Directors conducts an annual review of the Executive Leadership, covering performance-
based benefits and leadership of employees and senior management, exemplifying good, responsible
and honest conduct.

"The report includes a matrix with our identified stakeholders, the current communication channels or mechanisms, and the
frequency of these communications.


https://www.gmexico.com/GMDocs/CulturaCorporativa/GC_EN_01.pdf
https://www.gmexico.com/en/Pages/about-grupo-mexico.aspx
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Shared Value
Our Approach

Policies and procedures

Grupo Mexico is committed to ethics and transparency throughout our governance  Qur Corporate Governance Manual outlines the organizational governance framework (strategies, policies, decision-making
structure, and we have policies and procedures in place to prevent corruption and  structures and accountability) for the company and our three divisions.
conflicts of interest. Our Code of Ethics® affirms our values and outlines our Mission and

Vision, and also our principles and conducts to work in harmony with our employees,  \We also have a series of policies in place that support governance, detailed following:

shareholders, inhouse and external suppliers and providers, customers, the authorities,

and communities, while respecting the human rights of all. The Code covers a
Policies on independence and conflicts

wide range of topic areas, from health and safety, harassment, sexual harassment
and conflicts of interest to confidentiality of information, intellectual property, fair
competition and bribes. Everyone who collaborates with the company, directly or

Define circumstances where members of the Board of Directors cannot be considered independent.

of interest
indirectly, is held to our Code of Ethics, including the Board of Directors, Executive
Leadership, employees, representatives and any person acting on behalf of Grupo Executive Leadership supervisory Determine the procedures and mechanisms for the supervision and performance review of Grupo México Executive
México and our subsidiaries in Mexico and abroad. policies Leadership, with information on the growth and results of their management teams.

Prevent any transaction between Related Parties, unless the user area can justify and document that the customer, supplier
and/or contractor is the sole provider, manufacturer or supplier with experience in the company, has delivered good results
and the transaction is in the company’s interest.

Corporate Policy on Transactions with
Related Parties

Zt . . . . . Recruit and retain employees for each Grupo México division with attractive compensation packages, training programs and
Social © The Grupo México Code of Ethics is the backbone of  cCompensation and salary policies [t ploy P pensation packag g prog
our strategy, guaranteeing the business ethics and _ o
] ] Anti-money laundering, internal
| nteg I"I'ty Of the com pa ny_ control, personal data, anti- Meet compliance with applicable legislation; provide prevention and accountability mechanisms for Company officers, and
corruption and suspicious activities also counter-terrorism financing measures or to prevent other activities considered suspicious.
policies
Environment Our Grupo México Comprehensive Reporting System promotes a safe, ethical and . _ Defipetheconditionsforthe pgrsonglinterestsofan employee to notinfluencetheirjudgmeptorldecision—makingforGrupo
_ _ _ _ _ Conflicts of Interest Policy México. We fully respect the private lives of our employees, though we expect them to avoid situations that could lead to a
transparent environment, offering a safe and confidential channel for reporting conflict between their personal interests and those of Grupo México.
any irregularity or violation of our company values, principles and ethics (for more
information, consult the section on Business Ethics and Integrity). . . Promote a culture that combats fraud and maintains the highest level of professional and ethical standards in how we do
‘ ) Anti-fraud Policy siness
Annexes Protection of assets policy Promote the physical protection of our facilities and infrastructure, and implement protection and prevention programs.

& Applicable in all countries where the company has operations.

10
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4.1 Corporate Governance

4.1.5
Management

Sustainable Development Management for each Division
TCFD GOB-A, GOB-B

We're committed to a comprehensive and cross-cutting management of our
sustainable development across the different divisions, areas and levels of the
organization to ensure the risks and opportunities associated with our material
topics? are considered in our strategic decision-making processes.

Mining Division
All areas of the company are involved in the management and monitoring of our
sustainable development aspects.

The Grupo México Board of Directors Audit and Company Practices Committee
oversees the reports prepared by the Corporate Sustainable Development
Department on our management of risks and opportunities. Meanwhile, the Mining
Division (AMC) Board of Directors ensures the ESG aspects of our line of business
are managed properly, through quarterly reviews of the principal performance
indicators reported by the Corporate Sustainable Development Department.

Additionally, we formalized a Sustainable Development Committee under the
Southern Copper Corporation (the principal subsidiary of the Mining Division) Board
of Directors in 2022. An independent board member chairs this committee, which
meets quarterly to review our environmental, social and governance aspects.

?Includes occupational health and safety, water management, waste, climate change, human rights,
business ethics, and local communities, among others.

Grupo México
Executive
Leadership

President

Vice-President

!

Corporate Governance

Grupo México Audit & Company Practices Committee

Board of Directors - AMC

Sustainable Development Committee - SCC

Business Ethics and Integrity

Corporate Sustainable Development Department

Sustainable Development Environmental Affairs Workplace Health & Sustainable Development
Department Department Safety Department Department
Offices Operational sites

Strategy and linkage
Risk management
Climate change
Human rights

Team of specialists in environmental and social aspects at the
level of our mining operations

7 Sustainable Development

Department

« Water

+ Human Resources

« Procurement

+ Fiscal

« Audit

« Corporate Governance

- Commercial

« Cybersecurity

« Engineering & Construction
« Physical safety

« Legal & Compliance

«  Administration & Control

« Administration & Finances
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4.1 Corporate Governance

Sustainable Development Committee -
Souther Copper Corporation

Principal roles and responsibilities

Support the Board in:

Risk management, program implementation, and economic,
environmental and social performance

Validating ESG targets, accountability, budgets, deliverables,
etc.

Compliance withregulationsand policiesto develop standards
and procedures to achieve the sustainable development
strategic goals of the organization

ESG material topics:

Occupational health and safety

Environmental issues (biodiversity, water, waste, climate
change, closure plans)

Community development

Human rights Sociopolitical matters

Corporate Governance

Responsible procurement

The SCC Sustainable Development Committee met twice in
2022 and reviewed the following aspects:

Alignment with the UN Global Compact, The Copper Mark
Progress and challenges in ESG performance

Goals and targets

ESG performance indicators

Climate change (Emissions reduction map and short, medium
and long term reduction targets, Climate Change Policy, and
emissions reduction projects)

Water management

Risk management - tailings dams

In addition to reporting the ESG performance and other strategic
recommendations for the Mining Division to the governing bodies,
our Corporate Sustainable Development Department is responsible
for implementing the general strategy of the division In sustainable
development, and also for managing specific material topics, such as
Environmental Affairs, Occupational Health and Safety, and Community
Development, principallyinrelationtoourminingactivities. The Department
created a Climate Change Office in 2022 to monitor the implementation of
our climate strategy while contributing to aligning the vision and climate
change targets for our three divisions.

Additionally, the Department works in close collaboration with the other
divisions and areas of the company that have already taken the lead on
ESG reporting at the Grupo México level.

Roles and Responsibilities of the Corporate Sustainable
Development Department

Q@pﬁ Align the vision and sustainable development targets with

the strategic priorities of Grupo México.

Lead efforts in the prevention and mitigation of social and
environmental risks.

ESG reporting and communications.

[

&
QQ_I

Participate in ESG assessment processes with rating
agencies and investors.

Prepare, compile and validate the Grupo México Annual
Sustainable Development Report.

0

Corporate Governance Business Ethics and Integrity

Design and execute strategies focusing on gaps.

Define policies, metrics and targets to improve our ESG
performance.

Supervise the implementation of management systems,
programs and initiatives for operational and institutional
Improvement.

&P

Participate in initiatives and forums on sustainable
development.

Manage relations with inhouse and external stakeholders
In relation to sustainable development.

E
2
P
©

o
x

®

®

Our Corporate Sustainable Development Department holds follow-
up meetings with regional managers and heads of all our operations to
monitor performance, risk management, fulfillment of goals and ongoing
Improvement for our environmental and social material topics.

At the operational level, all our mines have specialists in environmental and
social aspects to ensure our sustainability metrics and risk management
are monitored and reported properly, supporting the ongoing review of
the effectiveness of the measures and management systems to make any
strategic adjustments that might be necessary.

+260

Experts in social and
environmental aspects


https://www.gmexico.com/GMDocs/InformeSustentable/PoliticasDS/Eng/PDS_ClimateChange_EN_12.pdf
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Transportation Division Infrastructure Division

The CEO and Administration Department of Grupo México Transportes supervise the sustainable development  In the Infrastructure Division, the Executive President and their team support the Board of Directors in
strategy and performance of our Transportation Division. Each GMXT departmentis responsible for managing,  strategic decision-making for the operations of our companies and for the following:

Shared Value planning and preparing specific projects corresponding to their area.

- Allocating the necessary resources to achieve the defined goals.
« Promoting the efficient use of resources and available assets.

- Defines the GMXT sustainability strategy. - Monitoring the social and environmental performance of our Infrastructure Division companies.
CEO and Administration Department - Prioritizes ESG risk management. - Assessing the risks that could affect our Infrastructure Division companies.
- Defines lines of action for the different departments of Grupo México Transportes. « Ensuring compliance with company regulations and applicable legislation.

Our Approach

« With Legal, verifies compliance with environmental and occupational health and safety

| . o . The sustainable development management of the Infrastructure Division is built on four pillars:
regulations at both new projects and existing operations.

Corporate Projects Department . - _ . -
« Coordinates the management and publication of ESG information for the Transportation Division

to communicate to stakeholders.

« Review, modification and approval of policies that promote sustainable development,

« Develops and implements initiatives in occupational health and safety, environmental ici o
P % P Y He together with inhouse and external stakeholders.

Operations . .
Governance P management and protection, fuel savings and energy.

« Design and financial planning through risk analyses to promote the inclusion of

Sustainable investments . : . .
communities, being mindful of the environment.

) ) « Verification of regulatory compliance by all our operations.
Environmental protection

« Incorporation of industry best practices.

Social
- Identification of general and specific risks for each line of business, based on

RO O B sustainability guidelines.

Environment

>
=
3
L)
X
M
[

-R

Control centers, Transportation Division, Mexico

3106 Q
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Working groups across our three divisions
On Board instruction, during extraordinary meetings with the Audit and Company Practices Committee, we set up two ESG working groups
across our three divisions, the Climate Change Working Group and the Diversity and Inclusion Working Group.

Climate Change Working Group Diversity and Inclusion Working Group (DEI)

The Mining Division Corporate  Sustainable This working group was created to implement a uniform DEI
Development Department is responsible for the strategy across the three divisions, taking into account the
Implementation of our Grupo Meéxico climate differencesinthe business models of each division. The principal
strategy and coordinates this topic area across the objectives of this working group are: monitor our DEl indicators,
three divisions. This Department reports regularly identify the principal challenges regarding inclusion in each
to the Grupo México Audit and Company Practices division, set goals and targets, policies, strategies and budgets
Committee and to the Executive Vice-President, and to promote DEI in our three divisions, and provide a forum for
also to the SCC Sustainable Development Committee. sharing lessons learned between the divisions, facilitating their

application at the Grupo México level.
TheClimateChangeWorkingGroupwascreatedin2022
to coordinate the strategy and management of risks
and opportunities associated with sustainability across

Social the three divisions, and to align our climate change Diversity and inclusion in the workplace is a cross-cutting topic that
vision and targets presented to the Committees. touches all areas of the company. The directors of Human Resources in
Additionally, the Infrastructure and Transportation each division are responsible for the management of this topic area. Each
divisions each have sustainability areas, which monitor Human Resources department has a team that promotes diversity and
our climate change managementin close coordination inclusion through initiatives and specific procedures. Additionally, the
_ with the Climate Change Office. Community Development Department promotes diversity and inclusion
Environment : . . o
in the communities near the operations of our Mining and Infrastructure
divisions.

Female collaborators from Zinc Electrowinning Refinery,
San Luis Potosi, Mexico

Annexes
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4.1 Corporate Governance

4.1.6
Compliance

We have an Internal Control System and Corporate Policies and Guidelines to improve our corporate
governance management in adherence of the guidance of the Board of Directors and international
industry best practices.

Our Internal Control system strictly measures and evaluates budgetary, economic, financial, equity, regulatory
and management aspects. We also have an ongoing improvement process to improve the efficiency of our
operational, financial and administrative processes, and to strengthen the transparency of our information for
stakeholders.

Our Corporate Governance Good Practices Compliance Report assesses and strengthens the
iInstitutionalization, corporate governance and transparency of our operations. The recommendations in
the report are aimed at fulfilling these objectives, and improving our corporate governance and practices,
contributing to strengthening the work of the Board of Directors and its support bodies.

4.1.7
Cybersecurity

Structure

The Grupo México Audit and Company Practices Committee manages our cybersecurity strategy. Progress on
the cybersecurity plan for the three divisions is reviewed quarterly, while the implementation of the strategy and
organizational priorities are reviewed twice a year. At the executive level, the Chief Information Security Officer
(CISO) monitors the implementation of the strategy and supervises the cybersecurity action plans.

We recently developed a Corporate Information Security Policy, which aligns the expectations associated with
this topic area with our institutional approach. Additionally, each Grupo México division has its own information
security policy, and these policies are publicly available and communicated internally.

Culture of information security

Our three divisions provide training on information security, including online workshops, periodical articles and
iInhouse campaigns. The workshops also deliver information on the principal risks thatemployees may encounter,
and the actions to take if they experience a suspicious event.

Corporate Governance Business Ethics and Integrity

Information security management systems

We have information security policies, processes, controls and systems in place in our three divisions,
the design and architecture of which is based on the National Institute for Standards and Technology
(NIST) benchmark and ISO 27000 guidance on information security management systems. We also
contract the full time (365 days a year) monitoring (SOC) and incident response services of a specialized
third party firm.
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4.2

Business
Ethics and
Integrity

Ethics and integrity are
core to the operations
of Grupo México, and
we have tools and an
internal control system
in place to minimize the
possibility of unlawful
conducts occurring
within the company or
our value chain.

Aware of the importance of a comprehensive management system to
ensure transparency in our financial and non-financial operations in all the
countrieswhereweoperate, atGrupoMeéxico,wehaveimplementedvarious
accountability, process tracing and risk assessment measures. The COSO
framework provides us with guidance on enterprise risk management,
internal control, and fraud deterrence. We undergo an independent
audit annually on compliance with Sarbanes-Oxley requirements and our
internal control framework.

Our highlights from 2022 in the area of business ethics for Grupo México
and our subsidiaries include:

2022 Actions

New risk matrices for Grupo México. In collaboration with the Internal Control
department, our Compliance department has prepared new risk matrices
for anti-money laundering and counter-terrorism financing, anti-corruption,
personal data, and fair competition. These new matrices are built from
information gathered and support defining appropriate controls to minimize,
and where possible eliminate, the risks associated with our different lines of
business.

LCommittee of Sponsoring Organizations of the Treadway Commission; defines the
principal international standards for internal control frameworks.

Corporate Governance

Mining Division collaborators, Mexico

=N

Catalog of Sanctions for the Mining Division. The members of the Ethics
and Discipline Committee are authorized to impose sanctions and have a tool to
support this process in the event of non-compliance with the_Company Code of
Ethics and Conduct. This tool is a Catalog of Sanctions, prepared by a specialized
independent firm at the request of our Compliance Department, that clearly
outlines the sanctions that will be imposed in each case of non-compliance with
our Company Code of Ethics and Conduct. The Catalog of Sanctions provides
guidance for decision-making according to the particulars of each case.

Business Ethics and Integrity



https://www.gmexico.com/GMDocs/CulturaCorporativa/CC_EN_01.pdf#search=Ethics%20Code
https://www.gmexico.com/GMDocs/CulturaCorporativa/CC_EN_01.pdf#search=Ethics%20Code
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4.2. Business Ethics and Integrity

4.2.1

Commitments and policies
GRI 2- 24

At Grupo México, we acknowledge that a sustainable world can only be achieved through a multipronged approach, which includes adherence
to policies and benchmarks on transparency for financial and non-financial operations, and also the assessment of latent risks in the conducting
of our business.

Business ethics and integrity are a priority for our operations, and we have corporate policies in place that affirm this commitment, and also
ambitious and responsible goals and targets in sustainability. Of note in this regard are our efforts in protecting human and labor rights,
protecting the environment, risk assessment, reducing CO2 emissions, and preventing corruption.

Qur policies are prepared by multidisciplinary teams made up of the areas involved in the subject matter in question, supported by our legal,
internal control and compliance departments. All Grupo México worksites, operations and corporate offices are required to abide by our
policies. The corresponding guidelines, objectives and commitments are communicated throughout the company via audiovisual media.

Grupo Meéxico, and all our subsidiaries, are held to the following publicly available policies:

Policies
General Sustainable Development Policy General Tailings Systems Policy
Workplace Health and Safety Policy General Diversity, Inclusion and Non-Discrimination Policy
Environmental Policy Anti-Corruption Policy
General Policy on Respect for the Rights of Indigenous Peoples and Communities Policy on the Prevention of Money Laundering and Terrorist Financing
General Human Rights Policy Personal Data Protection Policy
Community Development Policy Code of Ethics
General Climate Change Policy

=

Corporate Governance Business Ethics and Integrity

4,2.2
Code of Ethics

Values, principles and ethics
GRI 2-23

Our Code of Ethics describes all conducts permitted and not permitted
during the course of business both within and outside the company, and
all areas of the company are subject to these directives. Additionally, all
new hires receive information and orientation on our Code of Ethics.

Responsibility

The Code of Ethics is the basis for ensuring ethical conduct and integrity
throughout our company. The Code of Ethics is applicable to, and its
acceptance and adoption is a requirement for, both employees and
suppliers in all countries where we operate.


https://www.gmexico.com/GMDocs/InformeSustentable/PoliticasDS/Eng/PDS_SustainableDevelopment_EN_01.pdf
https://www.gmexico.com/GMDocs/InformeSustentable/PoliticasDS/Eng/PDS_HealthSafety_EN_02.pdf
https://www.gmexico.com/GMDocs/InformeSustentable/PoliticasDS/Eng/PDS_Environmental_EN_03.pdf
https://www.gmexico.com/GMDocs/InformeSustentable/PoliticasDS/Eng/PDS_HumanRights_EN_05.pdf
https://www.gmexico.com/GMDocs/InformeSustentable/PoliticasDS/Eng/PDS_CommunityOutreach_EN_04.pdf
https://www.gmexico.com/GMDocs/InformeSustentable/PoliticasDS/Eng/PDS_ClimateChange_EN_12.pdf
https://www.gmexico.com/GMDocs/InformeSustentable/PoliticasDS/Eng/PDS_TailingsSystems_EN_06.pdf
https://www.gmexico.com/GMDocs/InformeSustentable/PoliticasDS/Eng/PDS_DiversityInclusion_EN_07.pdf
https://www.gmexico.com/GMDocs/InformeSustentable/PoliticasDS/Eng/PDS_RightsIndigenous_EN_08.pdf
https://www.gmexico.com/GMDocs/CulturaCorporativa/CC_EN_01.pdf#search=Ethics%20Code
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Introduction
The Code of Ethics is the basis for ensuring ethical conduct and integrity throughout our company. The Code of

Ethics is applicable to, and its acceptance and adoption is a requirement for, both employees and suppliers in

4.2.4

all countries where we operate. All persons who collaborate directly or indirectly with the company are held to Reporting Line

and required to abide by the Code of Ethics, including the Board of Directors, Executive Leadership, employees,

representatives, and any person acting on behalf of Grupo México or our subsidiaries, in Mexico or abroad. We Comprehensive Reporting System
share our Code of Ethics with our value chain and our stake